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hope all of you and your loved ones en- 
joyed a relaxing and peaceful Christmas 
season. The year 2008 was an incredible 
roller coaster ride, with one negative an- 
nouncement after another; then we closed 
off the year with a couple more. 

On December 1, 2008, Pittsburgh Glass 
Works (formerly PPG/Duplate) announced 
their decision to close our Oshawa facility 
within the first quarter of this year, impact- 
ing 160 of our members and their families. 
Shortly after that on December 4, 2008, Gen- 
eral Motors announced the elimination of the 
third shift within the Impala plant, impacting 
700 members and their families, along with 
several hundred more impacted throughout 
our auto parts units that supply the Car Plant. 
What a terrible way to start the new year. 

During 2008 we were faced with one crisis 
after another and it doesn’t look like this year 
will be much different. 

Our Federal and Provincial Governments 
have finally agreed to a $4 billion emergency 
aid package for the Big Three in Canada, but 
only after the United States government came 
through with a $17.4 billion package in the 
U.S.. It’s absolutely disgusting that the U.S. 


government stalled such a plan, knowing that 
CAWSTCA rc we | K VES) | f> ) 4 close to three million jobs were at risk if the 
Big Three were allowed to collapse. 
ee AL 335 Dag Ss g Ss Ss Un I have spent the last month defending our 
members’ wages and benefits, reminding the 
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Concentrating On Our Strengths Will Help Us 


Through Whatever 2009 Brings - continued trom page 1 


the companies and feel the Big Three should 
be left to fall. Despite this sometimes over- 
whelming negative attitude, I will continue 
to fight and educate those on the importance 
of our industry and remind all that the CAW 
has been and will always be part of the solu- 
tion, to the betterment of our community as 
a whole. 

We did receive support when the Ontario 
Manufacturing Council study was released 
on December 16, 2008. It stated a collapse 
of the Big Three would put close to 600,000 
Canadians out of work, most of them in 
Ontario, as the impact ripples through the 
entire economy. Provincial Economic De- 
velopment Minister Michael Bryant (who 
understands the importance of our industry) 
stated for any Canadians who feel that the 
auto industry is expendable, this report is a 
wake-up call. This report suggests that even 
under a scenario where half of the auto sec- 
tor is lost, our economy in Ontario basically 
crumbles and brings the rest of the Canadian 


economy down with it. Minister Bryant also 
stated “auto is to Ontario what the oil sands 
are to Alberta.” This report makes it clear the 
demise of the auto industry in Canada is the 
economic equivalent of a nuclear freeze with 
catastrophic effects that would knock us into 
a deep recession. 

The results of the provincial report should 
help open the eyes of those out there who have 
been so quick to criticize auto workers and 
our industry. The strength of our Union gives 
me confidence that our membership will be 
able to withstand these unwarranted attacks. 
It does bother me that our society has fallen to 
the point where there are so many who resent 
other people’s good fortune. 

At this point I am cautiously optimistic we 
will overcome this current crisis and General 
Motors will be able to rebuild. We will be here 
to see them launch their plans for the future 
but even so, we must continue to demand our 
federal government, once and for all, address 
the issue of unfair trade, which contributed to 


years of market share 
loss in the North Ameri- 
can auto industry. Who 
knows how much more 
stable our industry 
would have been when 
this credit crunch hit if 
we hadn’t been battered 
by years of offshore automakers being allowed 
to saturate our markets. Millions of vehicles 
have been allowed unchallenged into Canada. 
The current trade agreements have proven 
only one thing, and that is job loss for Cana- 
dian auto workers. 

We as a National Union will also continue 
to press our federal government to change 
and improve how the unemployment insur- 
ance system currently operates. It’s not meant 
to generate a surplus for Ottawa, but to pro- 
vide a social safety net for people in times of 
need. 

In Solidarity. 


BUCKLEY 
LOCAL 222 
PRESIDENT 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Everyone Must Point Out Value 
Of Canadian Auto Industry 
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n December 5, 2008 the Company announced the elimi- 
nation of the third shift of the consolidated line, affecting 
some 700 workers to go on top of the 500 jobs lost previ- 
ously announced due to the de-rate. In this announce- 
ment they also stated the scheduled introduction of a next 
generation FWD midsize vehicle slated for the Flex Line had been 
delayed until 2011. As of writing this article on December 12th, the 
Company has announced further down time in Oshawa and through- 
out North American car operations. At the present time our future 
outcome seems to be in the hands of the United States government. I 
find it hard to believe this decision to save three million peoples jobs 
throughout North America would be met with so much resistance. 
There was little or no resistance when the United States government 
bailed out the banking establishments to the tune of $700 billion. 
Where do we go from here is the question on everyone’s minds 
both at work and as we sit down at home with our families. I know I’ve 
said this before, but it is worth repeating. We must continue to prove 
the value of the auto industry in our communities. The Local Union 
and National Union websites are full of information regarding the cur- 
rent crises, so please access them. This allows us to be armed with 
the facts to provide to your friends and neighbours, so that they fully 
understand just what is at stake. To some, bashing unions, the auto 
industry, and its workers is becoming all too convenient. They choose 
to ignore the limitless amounts of data readily available promoting the 
importance of a viable auto industry. Why do they do this? They seem 
to have plenty of reasons but they pale when compared to the moun- 
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tain of facts that clearly spell out what will hap- 
pen in the event of the failure of any or all of 
the Big Three. Become informed, do your part, 
and demand the same of your Federal, Provin- 
cial, and Municipal representatives. 

We have and will continue to meet with the 
Company, at the Local and National levels, on 
the role that the union has to play in an effort 
to develop a recovery plan. I know that this topic creates a great 
deal of unease in our workplaces, but to say that things are different 
this time would be an understatement, as anyone can clearly see. 
As a union we are prepared to act responsibly, but any discussions 
to take place must be with the recognition and consideration of the 
sacrifices our members have already made. 

In the plant your representatives have been very busy ensuring 
that workforce transitions in our plants happen in the proper man- 
ner and adhere to the provisions of the Collective Agreement. I must 
commend each and every one of you for the dedication and unity 
displayed during these extremely complicated times. I would also 
like to thank Committeeperson Bryan Gay for filling in for me while I 
was away at CAW/GM Intra-Corporation Council. 

By the time you get this issue, I should have a new office located 
in the Chassis Work Centre at the front of the plant, between gates 4 
& 5. I can be contacted in the plant at 2480 or from outside at 905- 
644-2480. 

In Solidarity. 


MOFFATT 
GM SHOP 
COMMITTEE 
CHAIRPERSON 


CAR PLANT AREA CHAI 


RPERSON’S REPORT 


Myths And Facts 


About The Automakers 


hope everyone enjoyed their Christmas holiday break. Hopefully 
the New Year will bring us some better news than the 2008 cal- 
endar year. 


Pittsburgh Glass Works 
(PGW, Formerly PPG-Duplate) 


Sadly another unit is closing down here in Oshawa. PGW was one 
of the original units in the UAW Local 222. Sorrowfully, 160 members 
with approximately 600 retirees will have an uncertain, dismal future 
here in our region. 

Another gross statistic that can be racked up to past unfair trade 
policies and the lack of the federal government's stance to address 
the overall manufacturing crisis we have faced in this country the 
last few years. 


Myths About The Detroit Three 

The debate over aid to Detroit-based automakers is awash with 
half-truths and misrepresentations that are repeated endlessly by the 
media and a lot of the general public. Here are some myths about 
their vehicles and the reality in each case. 

1. The Detroit Three build unreliable junk. 

The problem vehicles of the 1980s are long gone. Consumer re- 
ports find the reliability and quality on par or better than any Japa- 
nese automaker. This can be backed up with J.D. Power studies as 
well, the Detroit Three are just as good in all areas. 

2. The Detroit Three build gas guzzlers. 

All the Detroit Three midsize sedans rate at 29-33 miles per gallon. 
For example the Chevrolet Malibu gets 33 mpg on the highway, that’s 
two mpg better than the Honda Accord. Another example, the Chevro- 
let Cobalt has the same city fuel economy and better highway economy 
than the most efficient non-hybrid Honda Civic. Also the Chevrolet 
Aveo subcompact is the least expensive car to buy and operate. 


CARLYLE 
CAR PLANT 
AREA 
CHAIRPERSON 


3. Detroit Big Three are idiots for invest- 
ing in pickups and SUVs. 

The domestic companies’ lineups have 
been truck-heavy, but Toyota, Nissan, Mercedes and BMW have all 
spent billions of dollars on pickups and SUVs because trucks were 
historically a large and profitable part of the industry. The most 
fuel-efficient full-size pickups from GM, Ford and Chrysler all have 
higher EPA fuel ratings, better than Toyota and Nissan’s full-size 
pickups. 

4. The Detroit Three don’t build hybrids. 

The Detroit Three got into the hybrid business late, but GM and 
Ford each now offer more hybrid models than Honda and Nissan, 
with several more due to hit the road in 2009. 


Oshawa Third Shift 

Another article, another devastating news story. The third shift in 
the Car Plant has been cancelled. It would be nice some month to 
write a good news story, but with the economic slide we most prob- 
ably have to wait some time for that. 

Again, your Union will try to be inventive to keep as many jobs 
here in Oshawa as possible. 

Hopefully with the government money the industry can survive an- 
other few years to get us through these tough times. 

In closing, there was a tragic death of one of the chassis employ- 
ees who recently collapsed at work. His next of kin had a very diffi- 
cult time trying to sort out his personal affairs (bank accounts, bills, 
etc.) because they had no power of attorney. We were able to help 
them, but I bring this up once again because a lot of us are at the 
age when you should have a power of attorney and a will made up. It 
costs nothing if done with the CAW Legal Services and could save your 
loved ones some hardship down the road. 

Until later, have a great day. 


CAW = TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 
AGS Automotive (Oshawa) 
Americus Logistics (Ajax) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Mills Pontiac Buick GMC (Oshawa) 
City-Wide Taxi (Oshawa) 
Pittsburgh Glass Works (Oshawa) 
Trentway Wagar Transit (Whitby) 
Roy Nichols Motors (Courtice) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
Vice President - Dave Murphy 
Recording Secretary - Bill Mutimer 


CAW LOCAL 222 EXECUTIVE BOARD 


Board Members At Large 
Ernie McKean (Lear Corporation) 
Alan Boivin (AGS Automotive) 
Bob St. Jules (syncreon automotive) 


Trustees 
Barry Grills e Ron Svajlenko ¢ Colin James 


Female Board Member 
At Large 
Lynn Argue-Hogarth 


Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Larry Williams (Johnson Controls) 
John Johnson (Durham Region Transit) 


Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Charlie Peel ¢ Bill Mutimer 


To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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FINANCIAL SECRETARY’S REPORT 


Lack Of Support For Domestic 
Producers Now Haunting Us 


he money the Detroit Three — GM, Ford and Chrysler — are 

asking for is a loan at a reasonable rate in today’s low inter- 

est market. The benefit to the economy of supporting auto 

manufacturing is almost priceless. Yet, do you believe all 

the negative publicity we are getting and the banks received 
none? Did you know that since 1970 to now, the United States has 
spent $374.2 billion (U.S.) rescuing troubled banks and saving and 
loans. The U.S. alone has so far agreed to put up $700 billion into 
its dangerously undercapitalized financial institutions. We learn the 
American banks have given their top executives big pay raises, for 
doing a bad job? And are trying to buy a Chinese bank. This is not 
what the bailout money was intended for. What conditions were put 
on the Canadian banks? None that we know of, yet the Detroit Three 
will definitely be given conditions before they get the loans in Canada, 
which I agree with, but how about the banks? 


Local Union Finances 

Things are going to change at our Local, with at least 3,150 of the 
GM members now taking a pension, a grow-into retirement or a Vol- 
untary Termination of Employment (the deadline for the VIEPs was 
after the Oshaworker deadline). These are 3,150 people who no 
longer pay union dues to CAW Local 222, so severe cuts in our spend- 
ing have already been started. The annual picnic has been suspended 
for 2009. The Retirees Picnic will still be held in June. All donations 


Thanks For Supporting 
The United Way! 


To The Editor, 

The United Way's Third Annual Hockey Tour- 
nament took place in late November and for the 
first time, the CAW entered a team. We had play- 
ers from CAW Local 1136 and CAW Local 222, 
including members from GM, JCI, Lear and AGS 
Automotive. We made it to the finals but lost a 
close one to the Durham Regional Police. More 
importantly, our team, the CAW Fizzlers, raised 
over $2,500 for the United Way, and the whole 
tournament raised almost $50,000! 

Thank you so much to the many individuals 
who supported the United Way by sponsoring a 
member of our team. Special thanks to our team 
sponsors: CAW Local 1136, CAW Local 222 and the 
CAW Oshawa Area Skilled Trades Council (repre- 
senting trades workers at the following CAW Lo- 
cals: 222, 370, 1090, 1661, 1987 & 1996). 

We're looking forward to the 2009 United Way 
Hockey Tournament! 

In Solidarity, 

The CAW Fizzlers 
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for golf, hockey, baseball, soccer, ringette etc., 
will be halted, along with support for other com- 
munity projects. 

We will still be donating to organizations 
with a charitable registration number, focus- 
ing on the communities where the majority 
of our members live: Oshawa, Peterborough, 
Cobourg, Port Perry, Whitby, Lindsay, Courtice, 
Newcastle, etc. 

Let me say again, Made In Canada does mat- 
ter, as people have been saving nickels and dimes on items made by 
offshore producers and it’s now costing manufacturing jobs. Across 
the country, house values are drastically falling to where some peo- 
ple are finding their mortgage is worth more than the property, just 
like in the U.S.A.. 

Maybe now people will understand why we kept telling everyone 
to buy Canadian/North American domestic, for it is the only future we 
have. No jobs! No money! No future! 

As a final note, it seems my last article hit a nerve about no experi- 
ence and running for a plant-wide elected union position. I’d like to 
further suggest we establish a fee of $50 to run for election with the 
money going to charity. Then, maybe, we would get only the serious 
candidates who are genuinely interested in working for the better- 
ment of the membership. 


CHARLIE 


PEEL 
FINANCIAL 
SECRETARY 


TRS 
O)  WORKER 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of October, 2008 


Wotal RECEI PG ic ccaguricercee ienledaxes tones $ 714,152.61 
WOtal EXPCUSE cates commasischteuiaomiedentinienanws 562,439.60 
Surplus: (CRC) ss scecscuteesoviccestreccctehcccxsevcdesaraouriacedoncecons $ 151,713.01 


CAW Local 222 
Balance Sheet As At October 31, 2008 


ASSETS 
CURRENT ASSETS 
CAS Die esescscedastesessts cic tsaeeee ese eens 366,631.39 

1,227,456.66 
Total Bank: 5s .ssssciinicteniccmnnaneiaaiuiacmunnimanenin 1,594,088.05 
MDG POSIt AW CU saisasesvase dedcaescesavaoapoastssipscezasectsonstercceecenctsssessssassssazeaaze3 37,640.17 
Due from Dental Centre... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investment .....0.c.ccccscssesseseesssesteseseeseseeseseseeeeeeseeneeeeeneneees 1,072,185.48 
TOTAL CURRENT ASSETS ........cccccccccsssssssssssssssssssssssessssssssssssssesssseeene 2,756,083.09 
Fixed Assets 
MAING wcvesesisscssusus sxssestvsuvasatasaaoasuea cuted dededsseaaaeeiedtgacaceceselersesatteearaeis: 615,195.00 
Buildings... 2,829,533.00 
Equipment __ 92,627.61 
Total: Fixed ASS€tS ....c.ccccsscissscessssesessecessuasascensectaiivcsccececuececscceccasuavvite 3,537,355.61 
TOTAL ASSETS.......ccccscsccccccsssssssssssssssssssssssssssssesstssssessssssssssssesessssseee 6,293,438.70 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities sic sienscavicrsiovnaseianiciaunitenancacaaeniin 1,203,784.40 
Vacation Payable... -312.16 
IU Payables sesssssvessssssprvs corns cuenrennensennirerecncsrsoncces : 
UL Payable: = Lost Time ixcsvcssvtiiveranenvnacnseis 827.18 
CPP Payable..........::ssse 476.52 
CPP Payable — Lost Time.. 1,802.46 
Income Tax Payable... : 6,127.04 
Income Tax Payable — Lost Time... 3,605.86 
Recéiver: General Payable, ...-scs.ssuvesssonesnesssssceaseesaceccerceceesecseessasactassataas 13,091.94 
EHT Payable «0... -31,889.26 
Union Dues Payable. 1,752.19 
AWCU..cccccsse 2,548.85 
Charitable Deductions.. 2,504.29 
WCB Payable... -14,526.97 
Retired Members Fund 94,781.97 
Recreation Fund ...........06 : 5,811.10 
Lear Whitby Adjustment Fund... . 178,553.60 
TOTAL CURRENT LIABILITIES 00.00.0000 ccc ccccecceteeseteetetseeeseteeseneees 1,456,099.95 
TOTAL, LEABILETES.: 5 ccsséssssascissassissassssesnsessessatass coscecaassssdsssessssssssanvisats 1,456,099.95 
EQUITY 
NET ASSETS 
INGE ASSEUS'ssesysssasscssdaeadehsssssdessdensaans Slasedssssesnsesaes sueacneycneisesdseveeanvianeveats 5,074,939.19 
SUMPIUS :.5...sssssraitiiedanmmeniennnmradusanieocmunNE -237,600.44 
TOTAL NET ASSETS......ccccccccccccccsssssssssssssssssssscsssssssssessssssssssesssssssseeee 4,837,338.75 
TOWAL EQUUDLY sisisisscsssccescesesvecsesscssssevsts shestacessentitieiasccecatsesececacionreanins 4,837,338.75 
LIABILITIES AND EQUITY... ccccessseseeeecsesssseseeseseseneenenenes 6,293,438.70 


CAW Local 222: Income Statement 
October 1-31, 2008 


REVENUE 

INCOME 

Membership: Dues,sscsesssessssssscecsissessaanaranivaiaavveaanvenssapians vacconeatnneea 590,671.49 
Initiations... eee 440.00 
Oshawa Area Skilled Trades ... 40.24 
S.U.B. Receipts .....ceee 97,861.42 
Greenshield Recoveries. 3,674.40 
Hall Maintenance........... 2,533.25 
Staff Wage RECOVELIES :.c3:ssrssscssssssssssssesrecaen nee viimnareresecones 1,649.40 
Miscellaneous Collections .......c.ccccccccccscscscsescsssssesecscscscseseseesescssssseseveeees 943.50 
Oshaworker.............00006+ 3,162.00 
Recreation... 4,940.00 
RGU 2 sss ca sees dvassacaszsvansevsevi ceccescersaavanaesat enone oan asi aseavean naeceesecteottees 7,400.84 
Telephone INCOMC sg cccsssesssssssseccessssssaaacevsvivenserrnseaaeweie rn secmeneniaets 836.07 
TOTAL REVENUE (5s ssssssssisssasccseassssssosassesssscaczsvsavasaanigensxestvnavevesenveestoees 714,152.61 
TOTAL REVENUE ............cccccccccsscscsscssesssscsssecseecsceecseeesseeesseeesseseseseeees 714,152.61 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries:.csiscsssassassssssssesssssssassaasznsasspsvnsverserseseoneonnsnersoneensanennses 90,690.01 
UI Expense ..... 877.94 

CPP Expense... cs 1,605.32 

WGB EXPOnSO iicecassescdsscccsszisisessescsssssosssssseasstissesonesers 252.28 

EAT Expense ses sssssssstssssisiisss ssuevecssicsenvereesvserstsonasitss 2,585.93 

Other Benefits........ccccccceeeeeeee 31,890.05 

Employee Benefits and Insurance .. 37,211.52 
Hall Expenses .....c..cceeceeeeees 1,477.27 
Miscellaneous purchases... 502.13 
Building Maintenance ...........ccceseeseeeees 9,243.22 
Telephones, <ccscccsssssarssasssveevisevees 10,710.54 
Office Supplies and General Expe... 16,410.68 
Officers Expense ......cececeees i 3,089.89 
PHOLESSIONAL grees cescasesessseveevevveevevessessevevceouy ev visteevecuaeissidda eeaaea tates ___ 17,830.46 
Total Office and Building... ccseseseeseececeeesecesteeeeeeeeeneenees 187,171.72 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... —5,224.20 

Per Capita — CAW Assessment........ vw 358,082.21 

Per Capita — CAW Council ...... ne 6,885.34 

Total Per Capita «0... 359,743.35 
Lost Time: Wages and Benefits ... 41,921.85 
Lost Time Expenses M&E&H .. 109,426.13 

Lost Time Expenses — Hotels ..........cccsssseseeeeeeee 11,508.97 

Lost: Tithe EXPenses stisssssvssvisecceveersssasssuansassvveavsaosvpnantvenneanrnsveceececnstnanes ~97,917.16 
Education ....0.ccceceeee 2,788.50 
Investors Grp Trust-Staff Pensi0 0.00... 14,775.60 
Oshaworker — Printing ........ceccscecseseseesesneseeeeeeeene 20,538.00 

Oshaworker — Postage ......csccesesssesseeesessiesees 11,224.26 

Total Oshaworker sic. ccisseussiitsiisannsemaniinin sin daaaaecemnnenennes 31,762.26 
Political Education. 7,045.55, 
Publicity «00.0... 194.25 
Recreation............. 12,113.44 
Welfare and donations .........ccccccessessssesssessssesesceeseeeeseseessetsseseensseeneses 2,800.00 
Skilled Trades insccsssscsciccssaviesiscevessserssesssazssisessisvcssssvasadecsccccsivorenvonenaaansaes 40.24 
Total Organizational 0.00.00... eccssssteeeseseeceeseeesesesteeteseenteneenees 375,267.88 
TOTAL EXPENSE.......ccccccscccccccccccsssssssssssssssssessssssssssssssssseseesssssesseeeseee 562,439.60 
NET INCOME ies ssscessscssssvsssenessstassrasvrauvrvntneaaananamaiaueccanctentiess 151,713.01 
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COMPONENTS CHAIRPERSON AND DISTRICT #2 COMMITTEEPERSON’S REPORT 


Loss Of Third Shift 


More Devastating News 


ith this being the first article 

for the year 2009, I would like 

to welcome everybody back 

from a well-deserved Christ- 

mas break. I hope each and 
every one of you had a great holiday with 
your loved ones and families. 


Third Shift 

On December 4, 2008 General Motors 
made another devastating decision that 
affected Oshawa. As you know, effective 
February 9, 2009 the third shift will be 
eliminated and the consolidated line will 
become a two-shift operation. The line 
speed for the consolidated line will be 45 
jph at the end of chassis, for a daily count 
of 720 vehicles. 

Along with the Oshawa announcement, 
other North American operations in Ohio, 
Michigan and Kansas were also affected. 
All third shift operations will be eliminated 
within General Motors North America, with 
the scheduled de-rates in production affect- 
ing over 4,500 workers. 

The elimination of the third shift in the 


consolidated plant alone targets roughly 
700 production workers in Oshawa, over 
and above the number who are impacted 
due to the de-rate. At the time of writing 
this article, the American and Canadian 
governments have made no decisions what 
their plans are to help out the automotive 
industry. 

You can be certain we will act responsibly 
and work in the best interests of our mem- 
bership. The members on the third shift will 
flow in accordance with the Collective Agree- 
ment. Hopefully we will be able to come up 
with some solutions to offset job losses. We 
will update you on these very important is- 
sues as everything becomes clearer. 


Personal Note 

I would like to personally congratulate a 
very good friend and an excellent commit- 
teeperson on his retirement. On February 1, 
2009, Marcel Clermont will be officially re- 
tiring. I would like to thank him for a num- 
ber of reasons. First of all Marcel thank you 
for being such a good friend, it has meant 
the world to me and I will never forget it. 


KEVIN 


GRAY 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #2 
COMMITTEEPERSON 


The most important 
thing I must com- 
mend you for is be- 
ing one of the most 
dedicated union representatives I have ever 
worked with. No matter what the issue of the 
day, you were always there for the member- 
ship. I know we will all miss your friendship 
and leadership and also the membership on 
Shift #2 will miss you as well. 

Finally to you and your lovely wife Shir- 
ley, I wish you both a long and healthy re- 
tirement. You are two very special people 
who came into my life and to Lori’s life. We 
are better people for having had the privi- 
lege to be your friends, we will miss you 
both. Good luck and God Bless you both, 
from the bottom of our hearts, Kevin and 
Lori Gray. 


In Closing 

If you need to reach me for any rea- 
son, in plant 905-644-3172, cell 905-744- 
3172 or at home 905-433-4040, email 
kevin.w.gray@gm.com. 

Until next time, have a great day. 


$35,000 ($24,500 Net) Vehicle Voucher Information 


he vehicle voucher is valid from 

the date of your retirement or 

special separation as a result 

of Truck Plant or Windsor Trans- 

mission plant closure for a pe- 
riod of three years. 

This vehicle voucher is available to 
you or can be transferred to your legal 
spouse. 

If you and your spouse are both eligible 
for a voucher, you cannot combine vouch- 
ers to purchase one vehicle. You may use 
only one voucher per vehicle. 

You cannot use the $2,600 discount 
in combination with the $35,000 vehicle 
voucher. 

Only Employee Vehicle Purchase Options 
1 and 2 are valid with the voucher. Models 
restricted for employee vehicle purchase 
are also restricted for the voucher. 

The Employee Vehicle Purchase Discount 
is compatible with the voucher. You must 
obtain the employee vehicle purchase au- 
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thorization number at 1-800-235-4646. 
For service in French, 1-800-272-6600. 

Based on current incentive guidelines, 
the voucher is compatible with TD Visa 
points. You can only use your vehicle 
voucher at any General Motors dealer in 
Canada. 

The 30 percent tax will be withheld from 
the vehicle voucher to net you a benefit of 
$24,500 for use on the total price of the 
vehicle, including taxes, fees, destination, 
freight, etc. You are responsible for any 
additional taxes i.e. difference between 
30 percent withholding taxes and your per- 
sonal marginal tax rate required when fil- 
ing your annual tax return 

This is a manufacturer to consumer re- 
bate, therefore dealers should include this 
incentive on the sales contract after taxes 
have been calculated. 

The amount of the vehicle voucher can- 
not be split into smaller amounts and 
should any amount of the voucher remain, 


it has no cash value and cannot be used 
towards the purchase of another GM prod- 
uct. 

To obtain your vehicle voucher, you and 
the dealership salesperson together must 
contact the GM Benefits Centre at the time 
of the purchase, The voucher will be faxed 
to the dealer to process the invoice. The 
GM Benefit Centre is open. Monday to Fri- 
day, phone number 1-877-442-4625. 

You will need to provide the following in- 
formation to the Benefits Centre when you 
and the salesperson call: 

@ Your name 

@ Your GM Benefits Centre Password 

@® Your ID or Pension Number 

@ Your date of birth 

@ The VIN of the vehicle you are purchas- 
ing 

@ The dealership fax number 

The GM Benefits Centre will then acti- 
vate the vehicle voucher and fax it to your 
dealer. 


FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


CAW Labour Studies 
Has Spring Courses 


e need to let our elected municipal provincial and 

federal representatives know they need to support 

auto workers and other Canadian manufacturers. By 

buying Canadian and supplying Canadian parts to Ca- 

nadian factories we can keep money in Canada and 
slow down our what seems to be inevitable job loss. Autoworkers 
have put millions of their tax dollars into government spending. We 
need domestic policies. Even the U.S. has a “Buy American Act.” We 
need a “Buy Canadian Act” that would protect Canadian workers. An 
example of this, the U.S. requires a minimum 60 percent American 
content on all federally funded public transit projects. Recently we 
have lost work to offshore manufacturers, the U.S included. It has 
affected many workers’ families and communities. We have no com- 
mitment through legislation: our government of the day, during these 
trying times for auto workers and many others, has decided to close 
Parliament's doors for a while — maybe the problems will go away in 
a couple of months? 


LYNN 
ARGUE- 


HOGARTH 
FEMALE 
EXECUTIVE BOARD 
MEMBER AT LARGE 
& CAW/MCMASTER 
LABOUR STUDIES 
CO-ORDINATOR 


ble.ca, LabourStart.org, the McMaster Library. 
Course #838, Units: 4, Tuition: $725, Books: 
$21.50. 
© Tools For Success at University. Video 
Conferences 

@ The Financial Crisis — 1 night 

@ The Food Crisis — 4 nights 

@ The Betrayal of Africa — 2 nights 

If you need information please call me at 905-259-4914. 
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Police across Canada received 38,000 calls this year on inci- 
dences of domestic violence. Eighty-three percent included violence 
against women and some children. (Study from the University of 
Western Ontario.) Programs like the CAW’s Women’s Advocates raise 
awareness about violence and help to aid victims by showing them a 
way out of violent situations. Our locations have representatives who 
specialize in women’s issues. If you need to talk to someone, please 
do not hesitate to call: Tina Moore, GM Car Plant; Frances Berney, 
Columbus McKinnon; Stephanie Ross, GM Truck Plant; Vicki Oberd- 
ing, Woodbridge Foam; Leanne Candler, syncreon automotive; Eva 
Guta, Lear Corp; Heather Faragher, PGW (formerly PPG); and Pam 
McCormack, JCI... 


Upcoming Courses For Spring In The 
McMaster CAW Labour Studies Program: 
© Computer Skills for Activists: Theoretical discussion on how 
the computer and internet are used to research. Images, leaflets, 
blogs, windows, Media Maker, digital films and digital cameras, rab- 


Truck Plant Christmas Party 
For The Hospital For Sick Children 
1978-2008 


ur 30th Truck Plant Christmas Party for Toronto’s Hos- 

pital for Sick Children was held on December 5, 2008. 

It was a great day. The party would not have taken place 

if it weren’t for the Truck Plant people and the volun- 

teers who donated their time and talent to put on a great 

show. You would have to have been there to see the laughter and 

smiling faces of the children attending the show. We had our own 

magic act (Charisma The Magician, better known as Ernie Gillmore 

and his wife Hilda). We had a packed house and the kids are always 

involved in the act. Many of you have helped through the gate col- 

lection, sign making, helping putting up the bulletins and picking 
up the donations. 

Of course we always pick Santa (Glenn Jeffreys) up at the North 

Pole on our way to the hospital. Children attending received a pic- 

ture of themselves hugging Santa or sitting on his lap. We get Big 


Bird (Gerry Bray) helping out with presenting the children with 
teddy bears and Santa’s helper John Cunningham taking pictures of 
each child with Santa. 

During the 30 years the people in the Truck Plant donated over 


$500,000. I believe that we have received over 500,000 smiles and 
a lot of happy children. 

On behalf of SickKids Hospital and all of the children, thank you 
all for being part of this yearly event. 
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DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Members Begin 


Bargaining This Month 


here have been a lot of enquiries 

lately by our operators in refer- 

ence to the human rights mandate 

of calling out all bus stops. There is 

no doubt that this is no easy task, 
given customer inquiries, radio contact with 
both dispatch and other operators as well as 
driving safely in what continues to become 
one of the busiest regions in which to be a 
transit operator. Our union reps have been 
in ongoing discussions with management to 
ensure that the proper training and proto- 
cols are put in place so that we may prop- 
erly serve all of our passengers with respect 
and dignity. 

I recently met with members of the OAAC 
in Oshawa to discuss the issues of the dis- 
abled in our community. During this meet- 
ing I had the opportunity to talk to a woman 
who has lost her sight, and how her everyday 


life can be such a challenge, and that know- 
ing which bus stop she is dropped off at is 
so imperative to make sure that she may be 
able to arrive home safely or continue on 
with her endeavours. 

As members of the most progressive 
union in Canada, it is our responsibility, and 
rightfully so, that we ensure that the disabled 
members of our communities may ride our 
transit system with the confidence they can 
ride to their destination safely. 

Bargaining for a new collective agree- 
ment is to begin this month. The bargain- 
ing committee have compiled all of the 
proposals put forward and are prepared to 
enter negotiations as soon as the Region can 
come up with some dates. Originally, we had 
offered to bargain early, but were told by the 
Region that was not possible. 

Recently in discussions with the Re- 


JOHNSON 
gion, statements have | DURHAM REGION 
been made about 
the downturn in the 
economy, and that 
an agreement should be obtained as soon 
as possible. I responded that we are ready 
and willing to get an agreement, but they 
also have to realize that in a downturn in the 
economy transit actually thrives, and with 
the reduction of fuel prices, their operating 
costs are actually down. 

The Region settled two collective agree- 
ments in the last six months that included 
decent wage increases as well as benefit in- 
creases. Our members are entitled to noth- 
ing less. 

In closing, I wish everyone a safe and 
prosperous New Year. 

In Solidarity. 


CHAIRPERSON 


____SYNCREON AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 
Patience Asked At Syncreon 


As Layoffs Continue 


irst off, let me say I hope everyone had a safe and joyous 
holiday in these difficult times. By the time you read this, 
most of you will have received either an indefinite layoff no- 
tice or a temporary layoff notice for the February third shift 
reduction, depending on your seniority. 

We realize that some people have gotten notices even though they 
will be back to work on January 19th, as the company was trying to 
stay within the Ontario Employment Standards Act. 

When you return there will be a lot of movements, so as to allow 


proper cross training of employees with the 
new flex line commodities and the upcoming 
third shift reduction. ‘ 

We hope to have the entire job posting issue BOB 
resolved with the company as you are reading ST. JULES 
this. There will be a syncreon unit meeting on RE 
Monday, February 9, 2009 at 3:00 p.m. at the 
CAW Local 222 Union Hall on Phillip Murray 
Avenue. 


UNIT 
CHAIRPERSON 


SIGH OF FOR £-BU1127/7/5 


Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins’. 


Once you fill in your e-mail address you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


Thousands of members have already signed up. 
Sign up today! 
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Auto Industry Future’s Unclear, 
Lear Members Waiting On 


Contract 


eing the first article of the New 

Year, I hope everyone had a very 

Merry Christmas and a Happy and 

safe New Year. We can only hope 

that 2009 will bring a more posi- 
tive horizon than 2008, but we can clearly 
see this will be highly unlikely for some time 
to come yet. 

We had ended the previous year by ex- 
tending our Collective Agreement until such 
time as we can get a clearer picture of the 
future regarding the North American auto in- 
dustry, particularly here in Canada. Once we 
get a better concept of what the future holds 
for the Big Three in Canada, your Bargain- 
ing Committee will be in a more suitable po- 
sition to address the needs of our Member- 
ship while trying to better situate ourselves 
to secure future business for our facility. As 
discussed at our previous Membership in- 
formation meeting, there is a huge amount 
of uncertainty regarding the Big Three (GM, 
Ford and Chrysler) and their ability to suc- 


cessfully secure guarantees from the Ameri- 
can and Canadian governments to enable 
themselves to survive the global recessive 
storm that we are experiencing. 

As of writing this article both Canadian 
and American governments want the Big 
Three to provide a business plan for their 
respective companies before either govern- 
ment will commit to any assistance. This is 
fine and only makes perfect business sense, 
not only to the governments themselves, but 
also to the public taxpayers as well. It seems 
that the perception of the North American 
public is “Why should we bail out the au- 
tomotive industry? This isn’t how I want my 
tax dollars spent.” This perception has also 
been induced by both American and Ca- 
nadian governments with assistance from 
the media. It seems there are two separate 
entities that are identified here, the public 
taxpayer and the workers of the auto in- 
dustry. Well in case the government or the 
media are not aware, auto workers are tax 


payers too! We have 
contributed our tax 
dollars to help all the 
various _infrastruc- 
tures orchestrated by 
the government within our country, which 
helps the government flourish in running 
this great country of ours. The American 
auto workers do the same to support their 
American government. How about during 
the Second World War? Wasn’t it the North 
American auto industry that helped support 
the efforts of the war by means of build- 
ing the tanks and other vehicles that were 
needed to defend the rights of our freedom 
and country? How does that old saying go... 
Lest we forget! 

I have no issue of both governments 
holding the Big Three accountable on how 
they plan to pull their companies out of the 
red and to survive in the global credit cri- 
sis... but, why were they not just as diligent 

see AUTO - page 10 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


State Of The Auto Industry 
No Way To Start A New Year 


would have liked to start the New Year by reporting on the rec- 

ommendations and resolutions from the CAW Council that took 

place in Toronto on December 5-7, 2008; I attended as an ob- 

server and it was enlightening to say the least. That will have to 

wait due to the never-ending “new developments” we are faced 
with every day in the auto industry. 

On December 5, 2008 GM announced the cancellation of its third 
shift. 

We know our membership will be further affected but not sure 
how badly. At this article’s deadline many numbers are being ru- 
moured, with nothing concrete. The total number of active members 
will shrink to unprecedented lows and female workers will represent 
less than five percent in the plant. November 2007 was very traumatic 
with the loss of almost half of our sisters and brothers and that was 
just the beginning of this nightmare. 

This kind of situation unfortunately could cause extreme anxiety 
and we could become less tolerant with one another. I am reaching 


out to each and every one and ask you to be pa- 
tient and respectful. Please keep in mind who 
is the real culprit. Please remember that one 
way or another we are all impacted by the state 
of our industry. : 
To our sisters and brothers who are leav- EVA 
ing, I ask you to make use of all the resources GUTA 
available to you and research all options before Wonere 
moving on. Think outside the box, acknowledge ADVOCATE 
your strengths and never underestimate the 
power of positive thinking. That might be in short supply at this time 
but what is the alternative? As for those of us still working in the plant, 
we'll have to stay united now more than ever, solidarity is paramount! 
In closing, thank you to the organizers and all those who donated 
to help the Kelly family. Dave and Glendora, please accept our deep- 
est sympathy and if we can help don’t hesitate to ask. 
In Solidarity! % 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


GM Lost Third Shift Means 
JCI Facing Additional Layoffs 


would like to start by welcoming all our members back from the 

holiday season. I hope that all of you along with all our laid-off 

workers were able to enjoy this time of the year with your family 

and friends in spite of the terrible condition we have been facing 

in our industry. Auto assembly and the auto parts manufactur- 
ing continue to see significant decline in North America and in our 
Oshawa area. Right before the holiday shutdown GM announced they 
would be reducing the third shift for the consolidated line (Impala) 
effective end of shift February 6, 2009. This along with the previously 
announced de-rate to 45 jph has affected our workforce tremen- 
dously. As a result of those production changes JCI announced that 
effective February 6, 2008 they will be laying off an additional 110 
members (10 from skilled trades) on top of the 130 members laid 
off effective December 23, 2008. This will reduce our production 
workforce down to seniority number #256, leaving approximately 
235 members active at JCI. 

JCI has secured and leased a building at 295 South Blair Street, 
Whitby. This facility will be utilized to produce the Camaro seats and 
for sequencing out the 211 doors to General Motors. The Camaro 
seat program will operate on a single shift (day shift) at this time with 
the sequencing operating on two shifts to accommodate the schedule 
at GM. 

With the changes and reductions, we have had many job postings 
that have either been cancelled or revised due to these changes; we 
are hopeful that things will settle down and the Company will be 
able to get through all the necessary postings and movement that is 
required. Once again we advise all members to sign any and all job 
postings that they may have interest in, so that if one gets cancelled 


Auto Industry Future’s Unclear, 
Lear Members Waiting On 


Contract - continued from page 9 


or you are not successful on a job posting you 
may still be eligible on another. Please remem- 
ber once you have accepted a job posting you 
are obligated to move to that posted job. 

Just a quick reminder regarding E.1. and fil- 
ing for E.I. benefits. For all the employees who 
were laid off effective December 23, 2008, you 
will be required to go online and file a regular 
application for benefits at www.servicecanada. 
gc.ca. Your Record of Employment (ROE) 
will be sent in electronically by the Company. 
You will be paid holiday pay for all the entire 
holiday period up to January 2, 2009 (eight days). That money is 
considered earnings by Service Canada (E.I.) and must be reported 
as such. For employees laid-off the first two weeks of January 2009, 
you will need to make application online at www.servicecanada.gc.ca 
but you will use the following reference code 3529042009JCI009. 
This code is specific to JCI and only applies for short term lay-off/ 
temporary lay-off situations. Your Record of Employment (ROE) will 
be sent in electronically by the Company. As in the past any member 
who may be eligible for a Bank Hour Payout or CIP Bonus in Janu- 
ary 2009 should not declare those payments to E.I. as they are not 
considered as regular earnings by HRDC and will not affect your 
claim for benefits. 

As always if you need assistance from the Union, ask your Supervi- 
sor to provide your Committeeperson/Union Steward or contact the 
Union office at 905-665-4269. 

In solidarity. 


WILLIAMS 
JOHNSON 
CONTROLS INC. 


UNIT 
CHAIRPERSON 


IMPORTANT 
PHONE NUMBERS 


CAW Local 222 Union Hall 
905-723-1187 


10 «© THE OSHAWORKER 


with the big banking institutions? After all, 
it was the American banking institutions 
that instigated this whole global economic 
crisis, or dare I say the word ‘recession’! 
For example these American institutions 
were handing out $400,000 mortgages to 
families that only had a $25,000 annual 
income. Now how responsible is that for 
running a business? Once the economic 
crisis got worse the American government 
basically threw $700 billion to these same 
irresponsible financial institutions to try to 
stimulate the economy. They didn’t ask for 
any future business plan of how they were 
going to utilize this money as they are with 
the Big Three. 

Hopefully both governments will come 


to their senses and realize how much the 
auto industry contributes to both the Ca- 
nadian and American economies and offer 
assistance by means of loans, not bailouts, 
but loans. No different than Chrysler back 
in 1981 who received a $7 billion loan 
from the American government. Chrysler 
was able to make a great comeback and 
still employ thousands of workers yet pay 
the money back to the government with in- 
terest in record time. 

Once the governments make a positive 
move to support the survival of our North 
American auto industry, your committee 
will be back at the table, looking after your 
best interests. 

In Solidarity. 
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1-800-465-5458 


CAW National Office 
1-800-268-5763 


CAW Dental Centre 
905-579-8730 


CAW Legal Services Plan 
905-433-4242 
1-800-387-6592 


CAW Group Insurance Program 
1-877-229-4677 


GM Canada Benefit Centre 
1-877-442-4625 


WSIB 
1-800-263-8877 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Action Centre Expanding 


Levels Of Assistance 


s this is the first issue of the Os- 

haworker in 2009, I would like 

to wish everyone and their fami- 

lies a happy new year and I hope 

that all had a relaxing Christmas 
holiday, as it seems that 2009 brings in lots 
of uncertainties and challenges that will 
have to be dealt with head on, to help us 
get through these troubled times in the auto 
business. 

The downturn of the auto sector is af- 
fecting not only the Big Three, but also be- 
ing hit hard are the parts and feeder plants. 
We heard of the shocking news of the third 
shift, affecting 700 jobs in the Car Plant. This 
following the devastating news of PGW, for- 
merly PPG/Duplate, closing their doors in 
the first quarter of 2009. This plant had been 
a manufacturer of automotive glass in Osha- 
wa since the 1930s. That’s another 120 good 
paying jobs, most with over 20 years senior- 
ity, that the city of Oshawa will be losing. 

I’ve been talking to other chairs at the 
feeder plants and being told that layoffs, 
some indefinite, some temporary, are crop- 
ping up all over the region. 

As for AGS, by the time this Oshaworker 
is printed, we do not know where we stand 
in the layoff picture. On December 12, 2008 
the company posted a notification of pos- 
sible layoffs for January due to GM’s shut- 
down. 

The company again showed their lack of 
respect towards the union by suspending 
a committeeperson after a supervisor and 
the union rep were discussing an issue that 
wasn't going the supervisor’s way. This issue 
could have been deflated if the supervisor 
had used common sense and dealt with the 


problem professionally but instead decided 
to get all the managers involved and it es- 
calated into a full blown investigation; not 
what this company and the Union need, just 
around the corner from trying to get a col- 
lective agreement. 

I asked the plant manager for a copy of 
the tape, as this altercation took place in 
front of a camera in the west yard, but after 
promising the union that we could view the 
tape, at the last minute, the plant manager 
denied us the viewing. I emailed him advis- 
ing him the tape had better not be tampered 
with, erased, or taped over, as we will need 
this tape for future discussion regarding this 
discipline. 

By the end of 2008 we had approximately 
85 unsolved grievances. At the beginning of 
the year, the company were answering the 
grievances on each of their merit. When the 
axle strike shut down some of our work, 
the company wasn’t prepared and had the 
wrong workers in for work. When the union 
tried to repair the damage, the company re- 
fused our assistance and were told to grieve 
as the company thought they managed the 
situation correctly. This resulted in numer- 
ous grievances. 

As mentioned earlier in my article, ne- 
gotiations are around the corner. All griev- 
ances in the system are being denied by the 
company, as they plan to try to save money 
and put a package together at negotiations, 
10 cents on the dollar, to address these 
grievances. I have reminded the company 
we will not be going to the table as long as 
these grievances are still outstanding. 

As you may already know, plans to re- 
locate the AGS Action Centre have fallen 


through, but in order 
to serve our mem- 
bers, the centre has 
come up with some 
strategies to better 
assist you. The cen- 
tre is open Tuesday, 
Wednesday, Thursday 
from 9:00 a.m. to 3:00 p.m.. If this sched- 
ule doesn’t work for you, the Action Centre 
workers, Monique, Al, Bogy and Scott will 
meet with you on a different day or off site, 
ie. at the library, a coffee shop or even at 
your homes to discuss your goals, to assist 
you with your job search or just to meet for 
coffee and a chat. The centre is hoping to 
get counsellors from Northern Lights, and a 
Ministry of Training, Colleges and Universi- 
ties representative to come to the action cen- 
tre on a weekly basis to assist you with your 
training applications. They can even help 
you fill out the forms and show you where 
to research the information that you need 
to get funding to go back to school. They 
are also extending their services to over-the- 
phone chats or via email. The Action Centre 
can help you create a resume, fax them out 
and talk to you about interview techniques. 
The centre will also help with providing you 
with referrals to free local agencies that can 
help you. For more information call Mo- 
nique, Al, Bogy or Scott at 905-571-2121, 
ext 6132 or 6232. 

The next unit meeting will be on January 
15, 2009 at the CAW Local 222 Union Hall at 
12:15 p.m. and at 3:15 p.m.. Please keep an 
eye on the bulletin boards for details or you 
can call us in the union office at 905-571- 
2121, ext 6401, 6402 or 6403. 


BOIVIN 
AGS AUTOMOTIVE 
UNIT 


CHAIRPERSON 


CAW LOCAL 288 PHOTOS NOW ON FLICKR WEBSITE 


Check out the CAW Local 222 Flickr site to view hundreds of photos from the past few years. Have you attended 
one of the Local’s picnics, or taken part in the blockage or rally, or attended a convention, or any other CAW 

function? You might see a photo of yourself! 
So far more than 3,000 photos have been uploaded to our Flickr site. This number will increase as older photos 
are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies 


can be downloaded via this site. 


Follow the link below to view our Flickr site. 
http://www. flickr.com/photos/cawlocal22a/collections/ 
ee ee ee ee ee ee ee ee ee ee 
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CAW=TCA 
LOCAL 222 


By John Redko, President 


ow! December 1, 2008, talk about a turnout for a 

membership meeting. Of course it was a little differ- 

ent than normal. We had special guests. Mark Zigler 

and two associates whose names I failed to write 

down from the law firm of Koskie Minsky. They spe- 
cialize in labour matters. They spoke on what could happen to our 
pensions in the event of a plant shutdown. 

The current assets in our pension plan are in separate accounts 
and available only to pay pensions. There is also help from the pro- 
vincial government. There is a scale down for the balance. From a 
personal view it's not as bad as it seems, not good, but not bad. 

As I write this morning the news from the U.S.A. is not pleas- 
ant. However there is a fund available that the government used to 
bolster the banking and financial systems in the said U.S.A. What 
will happen here, I’m not sure. Hopefully they'll see things more 
clearly. 

“Support the Coalition Rally” on December 6, 2008. We had 
a busload go to Nathan Phillips Square. It was a little chilly but 
it was nice to see our retired members from different locals. It 


was also taking place in 18 other locations. 
Mary Walsh (from This Hour Has 22 Minutes 
TV series) did the intros. Opposition leader 


Dion spoke first, followed by NDP leader JOHN 
Layton and an appearance of a University of REDKO 
; us RETIREES’ 
Western Ontario student Christina Bodea, CHAPTER 
who believes in a coalition and wanted to PRESIDENT 


see for herself. 

In passing, I wonder how many will turn 
out for our January meeting. First Monday of the month unless 
there’s a holiday, 1:00 p.m.. Spouses welcome. Come out and enjoy 
our social activities. Take part. 

Here's hoping for an improved year for our workforce and con- 
tinued progress. 

Recent pool tournament results: “A” Champs Don Davis and 
Allin Richardson, runners-up Randy Chopik and Bob Bittorf; “B” 
Champs Paul Chopik and Tommy Krout; runners-up Clint Brough- 
ton and Tony Marmara. 


We SHALL REMEMBER 


Thomas W. Anderson Retired 
John C. Barrett 
Nello Bivi 

Alvin M. Butler 
David L. Broome 
Wayne Desjardins 
Rolph W. Dunn 
Edward H. Jones 
Ron Keirstead 
Iwan Klymciw 


November 24, 2008 
November 25, 2008 
December 12, 2008 
November 28, 2008 
November 5, 2008 
October 29, 2008 
December 12, 2008 
December 9, 2008 
June 16, 2008 
December 2, 2008 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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Retired 


Retired 
Retired 
Retired 
Retired 


Anthony Laturskie 
Klaudia Ludwiczak 
James P. MacDonald 
Raymond K. Morden 
Paul J. Myers 
Emerson R. Peel 
Norris C. Reynolds 
Peter Stanko 

Morley A. Terwillegar 
Robert J. Turnbull 


November 14, 2008 
November 10, 2008 
November 23, 2008 
November 21, 2008 
November 30, 2008 
December 9, 2008 
October 31, 2008 
October 28, 2008 
December 12, 2008 
October 30, 2008 


Retired 
Retired 
Retired 
Retired 
Retired 
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The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:15 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held 
at 3:00 p.m. on the fourth Thursday of every month 
except June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 


July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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CAW Surfing Seniors — 


Computer Training For Retired Workers 
of January-February 2009 


DROP OFF OR MAIL TO: TRAINING LOCATIONS: 
CAW Local 222, Computer Training - DCE Oshawa Centre, 
1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 Office Galleria — Suite 155 (by Sears) 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 905-579-6041 
First Name: Last Name: 
Retiree Number: Local #: 222 or 1090 Home Phone: 
Street Address: Apt. No.: 
City: Prov: Postal Code: 


RE-TAKES WELCOME 


PAST PARTICIPANTS ARE WELCOME TO RE-TAKE THESE COURSES. 


INTRODUCTION TO COMPUTERS INTRODUCTION TO THE INTERNET 
MORNING MORNING 


[_] Monday & Wednesday Baus [_] Monday & Wednesday 20.44: 
January 19, 21, 26, 28 Seem: February 2, 4, 9, 11 690-1100 4M. 


[] Tuesday & Thursday 20.44: [] Tuesday & Thursday -20.44> 
January 20, 22, 27, 29 See erm: February 3, 5, 10, 12 SSO Oa. 


AFTERNOON AFTERNOON 


[_] Monday & Wednesday AAA: [_] Monday & Wednesday 00.2: 
January 19, 21, 26, 28 rene 00pm: February 2, 4, 9, 11 12:00-3:00 p.m. 


[] Tuesday & Thursday 0.2: [] Tuesday & Thursday 0.2: 
January 20, 22, 27, 29 pee oe RM February 3, 5, 10, 12 La aluligthalad ake 


EVENING EVENING 


[_] Monday & Tuesday SAO: [_] Monday & Tuesday 00.9: 
January 19, 20, 26, 27 See: February 2, 3, 9, 10 6:00-9:00) palm: 


[_] Tuesday & Thursday [_] Tuesday & Thursday 
January 20, 22, 27, 29 February 3, 5, 10, 12 


6:00-9:00 p.m. 6:00-9:00 p.m. 
GM & Chrysler Retirees, Spouses & Surviving Spouses are eligible for the program. Program Funded by the Big Three, Retired Workers Fund. 


For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
or Darlene Woodward (Department Head, Durham Continuing Education) 905-579-6041 


Log on to 
www.local222retirees.ca 


For information on the CAW Local 222 Retirees' Chapter 


Line Dancing, Horseshoe Tournaments, Pool Tournaments, Dances, 
Golf League, Driver Training, Blue Heron Excursions, Euchre, Blue Jays Bus Trips, 
Computer Training, Tai Chi, 5 Pin Bowling, Camera Club, Chapter Meetings 
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Auxiliary Continues To Support 


Community Organizations 


y the time you read this article it will be 2009. So much 

uncertainty is definitely plaguing us all. Unfortunately the 

Harper government doesn’t choose to bring a solution to 

the existing problems at hand. It’s certainly a time when 

all levels of government as well as all party leaders and 
elected officials join together and work diligently to find a solu- 
tion. 

I speak on behalf of our membership as well as myself when I say 
that our President, Chris Buckley, has had a difficult journey since 
being elected, continually having to deal with the ongoing problems 
that never seem to end in our industry. Chris, you are a great leader, 
you make us proud to be associated with you. Keep up the good 
work. 

Following is a list of our most recent donations: 

Oshawa, Whitby, Clarington United Way $300; Whitby Mental 
Health Centre $100; Hearth Place $100; Community gift giving $400; 
George’s Kids $300; donated refreshments for the December 6th 
Vigil; St. Peter's Food Bank, we will continue our support of $200 
monthly for the year 2009; Retirees Christmas Dance December 19, 
the Auxiliary donated the lunch. 

Thank you to the following who volunteered their time at Hillsdale 
Gift Shop, Sisters Marian Ross, Helen Rotterman, Elsie Werry, Phyllis 


The election was held for our Labour Council 
delegates. The three regular delegates elected 
are Sisters Abby Kiberd, Phyllis Munroe and 
Dorothy McEachern, and the three alternates 
are Sisters Marian Ross, Rhodessa Stacey and 
Phyllis Clarke. 

Our sympathy goes out to Sister Marg 
McDougall and family on the passing of her 
mother, Jean Tingley, also the aunt of Sister 
Phyllis Munroe. 

Thank you to the members of the 10 pin 
bowling league for their generous donation of wine glasses. Much 
appreciated, Sisters and Brothers. 

The 50/50 winners were Sisters Vi Pilkey and Pam Cannons. 

CAW Family Auxiliary #27 membership dues are due now, please 
see Sister Nancy Heney regarding this. 

Our Auxiliary continues to deliver poinsettias to the following Sis- 
ters: Anne Imeson, Pearl Badour, Lill McEachern, Doris Villeneuve, 
Stella McKinley, Rose Fowler, Eileen Simmons, Loretta Gourley, Nancy 
Tyce, Laura MacDonald and Pearl Gavel. 

See you at our next meetings of January 20th, February 3rd and 
17th. 


JACKIE 


FINN 
cAW 
FAMILY AUXILIARY 
#27 PRESIDENT 
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Munroe, Edie McCloskey. 


Peace be with you all. 


UNION ROD & GUN CLUB REPORT 


Pheasants Could Make 
A Comeback If We Try 


new month, a new year. I could re- 

peat stories of how the deer hunt- 

ers did very well in filling out their 

count, those who hunted this area, 

Where the deer feed on corn all 
season. I remember that it used to be, to see 
a deer south of Haliburton was a good story, 
now there are more deer south of Halibur- 
ton than north. 

I started out hunting birds, with an Eng- 
lish setter, so graceful as he made a point 
in the grass or weeds; you could walk up to 
the bird until you flushed it. If it was a hen 
you passed it up for there would be a cock 
in full plumage, feathers on the tail looked a 
couple of feet long. As the cover got heavier 
and more corn, then I bought a short hair 
retriever and I used one dog for 14 bird sea- 
sons. Gord Gifford and Bill Scattergood in- 
troduced the first pheasant eggs and raised 
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them under a clucking chicken hen. That 
was the start of pheasants in this area, no 
fox, no coyotes, raccoons and skunks were 
under control. Pheasants spread along the 
north shore of Lake Ontario. Males were the 
only birds you could take. The season was 
open from September 15 to December 15. 
What sport for those of us who retired early. 
We had to move to Kendal, 4,000 acres of 
rough, tough country, hills, brush and not 
too much open land. But a good dog could 
find birds and if another hunter that was 
not true, you waited until he passed over 
this rough country, you took your dog in 
and found the bird. 

Why do I repeat this story. I believe if 
I, I mean, you, would do a little work we 
could bring back pheasant hunting by rais- 
ing birds in small flocks and releasing them 
on very small farms. 


I have said it be- 
fore and I will repeat it, the URGC property 
in Newcastle costs money to operate, so step 
up with your $210. If you cannot find the 
time to visit the property, phone secretary 
treasurer Sharon Young at 905-434-7059, 
she will send you a receipt for your yearly 
fee. 

This fall at the URGC property there was 
more trapshooting than ever before thanks 
to Russ Hogg and his trap committee who 
have done all the work. Show up on a Sun- 
day morning if the weather is not too rough. 
Trapshooting can be very competitive and 
wonderful practice if you might want to duck 
or bird shoot. There is indoor target most 
evenings and the outdoor range should be 
ready soon. 


The News Just Keeps Coming! 


t the time of writing, General Motors announced three 
more weeks of downtime for the new year. This is based 
on their financial situation and playing the waiting game 
with George Bush to see if he is going to give loans to 
General Motors and Chrysler out of the $700 billion that 
they gave to the financial industry, no strings attached. The Sen- 
ate recently turned down aiding the auto industry therefore George 


“We apologize to our viewers—the prime minister will not finish his speech 
as he has decided it IS time to panic.” 


Bush was the only hope as Barack Obama does 
not take office until January 20, 2009. Obama 
has made it quite clear that the government 
needs to be responsible and cannot allow this 
industry to fail. The amount of jobs affected 
is phenomenal and the economy would be in 

a lot worse shape than it is now. The ripple 
effect with all the feeder plants will affect ap- 
proximately three million jobs in America. 
Therefore it would cost the government a lot 
more in the long run than the $15 billion that the companies are 
asking for. 

There is definitely lots of uncertainty out there and many of 
you have questions that need to be answered but please be patient 
and we will get the information to you. Your Shop Committee is 
working on your behalf to try to make the best out of a bad situa- 
tion. Hopefully this Company will turn around and be positive for 
all of us. 

I hope that now many of you understand why we need to support 
political parties that have our best interest at heart. Here is a prime 
example, whereby the Republicans have voted overwhelmingly to let 
the unionized, domestic autoworkers sink but at the same time they 
gave tax breaks, land and many other incentives for foreign automak- 

see THE - page 16 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


A Long-Term Plan Will Turn 
Auto Industry Around 


irst of all I hope that you all enjoyed the holiday season and 

may we all have a healthy and prosperous 2009. The im- 

mediate future does not look too bright, as we are going 

through some of the most difficult times in our history. We 

all must remain united in tough times like these and con- 
tinue to ask our government to address the root cause of our indus- 
try’s decline. 

The media has put such a terrible spin on the auto industry for 
asking for a $14 billion emergency loan and yet the financial indus- 
try, which caused this mess, asked for $700 billion and received it 
with virtually no strings attached. 

At the time of writing this no one is quite sure what will transpire 
south of the border with the proposed $14 billion short-term loans 
for General Motors and Chrysler. The White House is considering 
using money from the $700 billion financial bailout fund to provide 
loans to the carmakers. This is what we need for the auto industry 
and a long term plan to turn this around. 

Surprisingly, one thing we have learned from all this is Sen. Rich- 
ard Shelby of Alabama is a huge supporter of non-North American 
carmakers. Senator Shelby has no problem handing over incentives 
to our competition: Hyundai Motor Company, $252 million in incen- 
tives, Toyota, $29 million in incentives, Honda, $158 million and 


Mercedes $253 million — all in taxpayers’ 
money. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Unemployment Benefits 

The length of entitlement is based on the 
employment rate in the area you live. If your 
E.I. claim runs out, you must reapply for E.L 
to get full SUB benefits. 


Health Care 


Benefits including vision coverage will continue until SUB and 
IMP credits are exhausted. 


Dental Coverage 

If you work one day in a month your coverage will continue until 
the end of the next month (i.e. if you work in December 2008, your 
coverage will continue until January 31, 2009.) 


In Closing 
If you require my assistance, I can be reached in the office at 905- 
644-3310. Until next time, in solidarity. 
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sR SKILLED FRADES 


How Would We Fight 
Without A Union? 4 


t seems every time we face a challenge as a Union, we get the 

anti-union bashers from inside and outside our workforce at- 

tacking us. Jim Flaherty’s comment “they got to build cars that 

people want to buy,” is just an attempt to perpetuate a nega- 

tive stereotype about the Detroit Big Three manufacturers. Jim 
wants his conservatives to destroy all unions and any success of the 
working class. He didn’t pay attention to the fact that just months 
ago, we were working six days a week to keep up with demand but 
more important, he didn’t care to find out, because that information 
didn’t fit his attack. 

I have received emails suggesting we should give up fighting for 
our future and offer up concessions. This kind of thinking will only 
divide the union. We cannot let this happen or we will not succeed in 
protecting our hard-earned gains for the future. This Union’s wages 
and benefits are not and have never been the reason GM is in trouble. 
The Union has plenty of accurate information to support our posi- 
tion and proved mathematically that we are not the problem. We 


SVAJLENKO 
make up only seven percent of the retail cost | SKILLED TRADES 
of a vehicle and if seven percent could save us, 
it would have happened years ago. As for the 
union-bashers who resent our success, we must make them under- 
stand that if our country continues on the path we’re on, we may be 
the first to take the hit, but it’s inevitable that they too are going to get 
caught up in the economic decline. Should everyone have to accept 
reduced wages and benefits as we all go to the same wage rates as 
paid in Mexico and China? No! 

Our members need to continue to educate the public on the im- 
portance of wealth-generating industries that pay taxes for schools, 
hospitals and roads. This is no time for attacking our own but rather 
a time to take up the fight to keep more Canadian dollars in Canada 
for our children and families to enjoy for many generations. 

Remember how we got where we are, it was not by attacking each 
other but rather remaining united and supporting the hardest work- 
ing union in the world! 


AREA 
CHAIRPERSON 


The News Just Keeps Coming — continued from page 15 


thank Barry Arseneau, Kevin Campbell, Dave Gibson, Bill Rothney, 
Dave Kartisch, Tim Lepine, Dave Greenwood, Mark Sheahan, Dan 
Wilson, Peter Werheid, Randy O Reilly, Kim Martin, Stephanie Ross 
and Tina Moore. A special thank you to all those who donated! 


ers to open up shop in the southern states. These are politicians that 
earn six digit salaries but feel that we are overpaid. 

In Canada, Stephen Harper chose to do nothing until the opposi- 
tion formed a coalition party to force his hand to do what is right 
for Canadians, regardless of which party you support. He has now 
proposed a $3 billion package, if the U.S. decides to give loan guar- 
antees to the auto industry. It is pretty sad that this had to happen but 
Stephen Harper and his party are out of touch with average Canadi- 
ans and he is not there for middle class working people. Jim Flaherty 
and Colin Carrie are nowhere to be found when workers are losing 
their jobs but yet have the gall to say that we do not have a crisis in 
the auto industry or the manufacturing industry in Canada. 

For those of you that are losing jobs or have family members los- 
ing jobs, it is important to email your MPs and let them know how 
you feel and ask what they are doing to stop all of the good paying 
jobs leaving Canada. 


Retirement Numbers 

As of Oshaworker deadline, there are a total of 3,072 employ- 
ees leaving under the incentive programs: Retirement, 230 Skilled 
Trades, 1,300 Production/Service; VIEP 29 Skilled Trades, 247 pro- 
duction; Grow-ins, 238 Skilled Trades, 1,028 Production/Service. 


Denise House Gate Collection 

December 4, 2008 a gate collection started by Janet Wodnisky 
in Trim/Hardware was held in aid of the children that reside in the 
Denise House. Over $4,000 was collected which went towards gifts 
and food for their Christmas Party. On Janet’s behalf, I would like to 
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Where Are The Cuts? 

Many of you are asking questions about concessions. Understand 
we will do whatever it takes to keep jobs but concessions do not save 
jobs. There needs to be a change into how this company does busi- 
ness along with the need for federal fair trade policies or some sort 
of Autopact. I believe that we have given more than enough and if 
there are going to be any cuts it needs to come on the Company side. 
In my opinion there have been a lot more cuts on our side than there 
has in the management ranks. Why would a supervisor not have just 
as many people as a committeeperson? Why would a superintendent 
not have just as many people as a District? Maybe that would just 
make too much sense and at least we would see the cuts on both 
sides reflected proportionately. It seems as if we cut 60 percent while 
management cuts 15 percent. I could be wrong but I definitely would 
like to see names and numbers to prove me wrong. For the record, I 
would rather see no cuts in this company but it does irk me that they 
always seem to be one sided. 

Hopefully, you all had a good Christmas with your family and 
friends. I also hope that 2009 brings us some well needed positive 
news for a change. 

I can be reached at 905-644-4010. 

In Solidarity. 


EOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement PENSION cyte 
Name Department Service Date REPRESENTATIVE 
Kevin Abbott 35) Jan/09 
Christopher S. Alderson Siley Dec/08 i Years of Retirement 
Douglas P. Allen 32.0 Jan/09 Name Service Date 
Steven C. Allen 34.4 Jan/09 James C. Firka 22.0 Jan/09 
Timothy H. Allin 31.6 Nov/08 Jim Fitzgerald 18.0 Oct/08 
Giuseppe Apicella 28.3 Jan/09 Michael B. Flynn 24.2 Jan/09 
Robert A. Armitage 30.3 Jan/09 Donald G. Foster 32.9 Jan/09 
Hubertus G. Arts B25 Jan/09 Sheila E. Fowler 1553) Jan/09 
Donald L. Barta 40.9 Jan/09 Henry C. Gabriel 27.4 Jan/09 
Wesley A. Bebee 32.3 Jan/09 Barry H. Gallagher 34.1 Jan/09 
Klaus Beier 23.0 Jan/09 Mike Gerbasi 19.1 Dec/08 
David Bell 30.8 Jan/09 Frederick R. Gilbert 31.4 Jan/09 
Elio Beltrano 30.3 Dec/08 Kelvin L. Gittens 20.2 Dec/08 
John Bergsma 23.3 Sept/08 Jerry A. Gora 30.5 Jan/09 
Paul Blakely 25.3 Sept/08 D. B. Gordon 33.0 Jan/09 
James L. Blyth 25.0 Jan/09 Dean W. Grant 30.3 Jan/09 
Albert P. Bon 32.3 Jan/09 Anthony G. Gray 30.2 Nov/08 
Yvon R. Bon 30.4 Jan/09 Phyllip C. Gray 25.9 Jan/09 
Edward L. Bracken 30.3 Jan/09 John M. Greenwood 23.5 Novw/08 
Kenneth J. Bray 24.1 Jan/09 Samuel J. Griffin 33.0 Jan/09 
Lanny G. Bridgett 35.9 Jan/09 Mark K. Groves 30.0 Jan/09 
Jack Broome Ailes) Jan/09 Edwin Gorny 31.8 Jan/09 
Michael H. Browne 36.4 Jan/09 James R. Grant 30.3 Jan/09 
Patricia E. Bullock 24.9 Jan/09 Glenn J. Hall 36.2 Jan/09 
Alister M. Burns Boil Jan/09 James D. Harper 33.9 Jan/09 
Enrique Canovas 18.1 Oct/08 Steven G. Hartley 30.6 Jan/09 
Brent L. Carr 30.2 Dec/08 Robert J. Hasson 23.9 Jan/09 
Royce A. Carson 32.8 Jan/09 Bruce G. Hawkshaw 31.4 Jan/09 
James C. Cassells 36.0 Jan/09 Johannes Heetkamp ds) Jan/09 
Lu Anne S. Cassells 35.2 Jan/09 Myrtle M. Herod 30.2 Nov/08 
Daniel B. Chayka 33.6 Jan/09 Kevin D. Hodgins 32.5 Jan/09 
Randy S. Chopik Bley] Jan/09 John P. Hughes 30.3 Jan/09 
Gary P. Christopher 323 Jan/09 Wayne R. Hughes 30.7 Jan/09 
Tony Ciardullo 31.8 Jan/09 Stephen W. Hulme 33.0 Jan/09 
Thomas A. Couch 32.4 Jan/09 Archie W. Hunt 30.3 Nov/08 
Robert E. Credicott 32.9 Nov/08 William R. Hurst 30.6 Jan/09 
John H. Cunningham 34.0 Jan/09 Richard J. Hutchen 30.0 Jan/09 
Brian A. Curtis 34.2 Jan/09 Michael B. Hyde 25.2 Jan/09 
David F. Dancey 30.6 Jan/09 Harold G. James 34.4 Jan/09 
Charles J. Dart 36.4 Jan/09 Gordon W. Johnston 33.0 Jan/09 
Dennis Davidson 30.3 Jan/09 John Johnston 23.7 Jan/09 
Reg Davis 23.3 Aug/08 Mathew K. Jones 32.4 Jan/09 
Tony L. Demerchant 23.0 Sept/08 Stanley R. Jones 22.9 Dec/08 
Paul L. Desmit 33.6 Jan/09 Barbara I. Jordan 21.3 Jan/09 
Brant Dolstra 30.4 Jan/09 Roy Juffs 24.1 July/08 
Anthony H. Downie 32.5 Jan/09 Larry R. Kanters 38.0 Oct/08 
Daniel B. Duggan 31.2 Jan/09 John Kapustin 30.0 Jan/09 
William P. Duggan 33.0 Jan/09 Ida M. Kaufman 24.5 Dec/08 
Marian E. Dybala 28.4 Nov/08 Roka Kikic 27.5 Feb/09 
Lorne W, Ellis 25.2 Jan/09 Victor Klepac 22.4 Jan/09 
Randy W. Eyres 32.0 Jan/09 Dale W. Knapp 3222 Jan/09 
Paul M. Falkowski 37.9 Jan/09 George H. Kozlowski 34.5 Jan/09 
Robert D. Faulkner AauT Jan/09 Finn Kristensen 30.3 Jan/09 
Scott M. Ferguson 30.3 Jan/09 see LOCAL 222 RETIREES - page 18 
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Name 

Stephen W. Lachmann 
Marc R. LaLande 
David J. Lamont 
Jacques V. Lauzon 
Frank W. Law 

Robert T. Laws 
Robert Leach 

John A. Lemesurier 
Jean-Pierre Leonard 
Kenneth C. Liscombe 
Larry J. Lodge 
Kenneth G. Lomax 
Neil D. Love 

Patrick Loveless 
Patrick G. Lyle 
William Lyle 

Steven B. Lywood 
Dennis I. Maher 
Pete E. Manella 
Roman I. Manko 
Mukhtiar S. Mann 
Kim D. Maracle 
Richard E. Mattes 
Randy S. Maybee 
Dennis I. McDonald 
Lawrence P. McGovern 
Mark C. McGregor 
John McInnes 
Donald W. McNab 
Kimberley C. McQuade 
Maria A. Melnik 
William R. Metcalfe 
Dominic Milo 
Daniel L. Minaker 
William J. Morrison 
Horace E. Moulton 
Robert E Nehring 
Alain Neron 

Henryk Newald 

John L. Nizio 
Stephen R. Nowell 
William A. Nozdryn 
David P. O’Brien 
Thomas D. O'Callaghan 
Emily E. O’Neill 
Lloyd S. O'Neill 
Gerald Pare 

Gillard J. Paterson 


Sons 
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Years of Retirement 
Service Date 
32.3 Jan/09 
32.4 Jan/09 
30.9 Jan/09 
31.9 Jan/09 
32.6 Jan/09 
23.3 Jan/09 
30.0 Jan/09 
32.5 Jan/09 
30.3 Jan/09 
32.5 Jan/09 
30.4 Jan/09 
33.5 Jan/09 
31.6 Jan/09 
33.2 Jan/09 
32.0 Jan/09 
23.3 Jan/09 
30.3, Jan/09 
24.3 Jan/09 
19.0 Jan/09 
32.8 Jan/09 
31.6 Jan/09 
34.6 Dec/08 
33.0 Jan/09 
33.0 Jan/09 
24.6 Jan/09 
30.2 Dec/08 
32.6 Jan/09 
31.3 Jan/09 
32.4 Jan/09 
Bod) Jan/09 
52) Jan/09 
30.3 Nov/08 
34.3 Jan/09 
32.3 Jan/09 
27.0 Jan/09 
30.5 Jan/09 
35.5 Jan/09 
30.3 Nov/08 
24.2 Jan/09 
33.0 Jan/09 
36.6 Jan/09 
33.0 Jan/09 
31.8 Jan/09 
31.5 Jan/09 
24.2 Nov/08 
30.3 Nov/08 
23.0 Jan/09 
33.0 Jan/09 


TCA 


LOCAL 222 
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Name 

Aric D. Paquin 
Calogero Piazza 
Jerry C. Piels 
Donald S. Piper 
Joseph W. Potipco 
Marcel Poulin 
Daniel W. Poulton 
Monte A. Pritchard 
Jim Purcell 

Robert G. Reid 

Jim Remington 
Robin B. Rickard 
Eunice M. Robinson 
Andre Rochon 
Daniel K. Rosebush 
Thomas Rotella 
James J. Ruigrok 
William E. Sanders 
Motie Sarjue 

Stuart G. Self 
Charles R. Shaw 
Mitchell T. Shaw 
Augustin L. Sia 
Antonio A. Silva 
Ricky G. Smale 
John E Smith 
Raymond A. Smith 
Richard L. Smith 
William R. Smithers 
Daniel K. Snell 
Guilherme W. Sousa 
Scott M. Stacey 
Branko Stanesic 
Steven S. Starkey 
Robert E Sucee 
Kenneth A. Swailes 
Robert Sytnyk 
David N. Taylor 
Dana L. Thomas 
Lawrence G. Thoms 
Joe T. Tullock 
Stephen P. Ulrich 
Ollie A. Veverka 
Danny J. Walker 
Donald B. Walton 
Daniel C. Watson 


Laura Pearl P. Wedgewood 


Harvey W. White 
Peter B. Wilson 
Thomas E. Wilson 
Diane A. Wisniewski 
James E. Wood 

Don Woolley 
Hector B. Wright 
David M. Wylie 
Stephen H. Young 
Gerald Zahn 
Anthony J. Zoet 
Alexander Zukowski 
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Years of 
Service 
21.0 
34.4 
30.3 
23.8 
32.0 
21.6 
30.3 
31.7 
28.4 
32.0 
30.3 
31.3 
23.8 
28.0 
31.5 
23.2 
30.6 
fee) 
30.7 
24.2 
30.3 
31.6 
33.0 
31.5 
32.9 
31.6 
31.8 
30.5 
hye) 
30.4 
19.6 
30.6 
315 
32.2 
32.4 
30.3 
23.1 
30.3 
31.6 
30.7 
45.0 
315 
25.1 
31.3 
31.5 
32.0 
30.2 
28.3 
30.2 
19.1 
| 
36.4 
25.6 
DIES 
31.2 
Bull.) 
30.5 
33.0 
30.1 


EOCAL 222 RETIREES =— continued from page 17, 


Unit And Retirement 


Date 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Nov/08 
Dec/08 
July/08 
Jan/09 
Dec/08 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Nov/08 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Nov/08 
Jan/09 
Nov/08 
Jan/09 
Jan/09 
Jan/09 
Sept/08 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09 
Jan/09% 


SUB REPRESENTATIVES’ REPORT 


January 2009 Layoff 


Information 


Il laid off members must apply for E.1. online. 
Please be aware a new reference code has been issued 
by E.L, to be used when applying for layoff benefits starting 
January 2009. The new code is 3529042009GM2009. 
Filing for E.I. is done by going to servicecanada.gc.ca, 
select English or French. On the right-hand side select “Access Em- 
ployment Insurance Services.” On the right-hand side select “Ap- 
plication for Employment Insurance Benefits On-Line.” Scroll to the 
bottom of the next page and select “Start Application.” 

You will then be asked if you are trying to retrieve an application 
that you started earlier. Click “no” and then “continue.” You will then 
be asked if you were supplied with a reference code, click “yes.” The 
reference code you need to input is 3529042009GM2009 (GM must 
be in capital letters). Click “continue” and click “continue” on the 
following page. Then you will be asked security information, Social 
Insurance Number, last name, first name, last name at birth, date 
of birth, gender, mother’s maiden name. Next you will be given a 
temporary password identification number. Write this number down 
and click “continue.” You will then be asked some personal informa- 
tion, fill in your personal information then click “continue.” You are 
then asked if you wish to have your E.I. payments deposited directly 
to your bank account. You are then asked your employer’s name, 
General Motors, you do not have to answer your first day worked, 
put in your last day worked, put in your GM clock number. Click 
“continue” and you will be asked if someone is helping you with 
your application, click “continue” after answering. You are given six 


STEVE 
FINLAY 


SUB 
REPRESENTATIVE 


DALE 
MILLSON 
SUB 
REPRESENTATIVE 


ALTERNATE SUB 
REPRESENTATIVE 


pages of rights and responsibilities. Please read and click “I accept” 
and click “continue.” You will then be asked if you accept the above 
attestation and want to submit your application online. If you click 
“yes” you will be given a confirmation number and your application 
will be completed. 

Your application may be filed on or after the first Sunday you are 
laid off (and not receiving GM earnings or Christmas pay). This must 
be completed within four weeks of being laid off or the E.I. office 
may not accept your application and you may not be paid an ELL. 
benefit, which in turn would disqualify you for any SUB benefit paid. 
If you have not worked enough hours to qualify for E.I., you will be 
entitled to a full layoff benefit from the SUB plan. If you do not qualify 
for E.I. and have not received a full layoff benefit from the SUB plan 
you will need to supply the SUB office with the letter showing that 
you don’t qualify for E.I. due to not working enough hours. It may 
take the E.I. office up to four weeks from the time you apply online 
to provide you with this letter. Once you receive this letter, forward it 
to the SUB office. 


Orthotics/Custom Footwear 


Benefits 


nder our health care insurance —_ month period. 


three different quotes 


plan, General Motors members 

are eligible for orthotics (in- 

serts) or custom made footwear 

(shoes). The use of professionally 
fitted and made orthotics/custom footwear 
can improve your day-to day-enjoyment of 
life. 

Orthotics: If you feel you may need ortho- 
tics, you must first get a doctor’s prescrip- 
tion stating that you need them. The script 
must be written by either your family doctor, 
a chiropodist, or a podiatrist. 

You should get a bio-mechanical exam 
and your claim has to be approved by Green 
Shield. 

The current maximum coverage to Gen- 
eral Motors members is $400 for a total 36 


We can claim two sets of orthotics in 
this 36 month period. However, benefits 
will only pay out up to $325 maximum on 
the first claim, leaving $75 payable towards 
your second claim. 


Custom Made Footwear 
This is a custom made whole shoe foot- 
wear that also needs a prescription from 
one of the three doctors mentioned above. 
A member might be considered for this ben- 
efit if they suffer from a severe needs con- 
dition such as polio, amputated toes, club 
foot, Down’s syndrome, diabetic foot prob- 
lems, or arthritic foot deformities. 
Members need to submit an authoriza- 
tion form from Green Shield filled out with 
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of shoe cost by Green 
Shield preferred pro- 
viders. Also needed 
would be medical 
documentation prov- 
ing the severe needs 
condition. This pack- 
age is then submitted to Green Shield for 
evaluation. 

The current maximum coverage of Gen- 
eral Motors members for custom made 
footwear is $750 max per person, per year 
starting from the first day of the claim. 

Once Green Shield pays out, these ben- 
efits are exhausted for the 36 month period. 
Make sure you deal with a Green Shield- 
authorized provider. 


MARK 


SANDERS 
ALTERNATE 


SERVICE 
REPRESENTATIVE 
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Out Of Province Coverage 


For GM Members 
Remains Unchanged 


f you are a GM retiree age 65 years or older, your prescriptions 
are administered by the Ontario government. As of January [st, 
your prescriptions should only cost you 61 cents per prescrip- 
tion, which is 10 percent of the $6.11 dispensing fee. 

For those under age 65, effective January 1, 2009 the pre- 
scription drug co-pay for actives and retires changed to 10 percent 
per prescription with the following out-of-pocket maximums: 

As of January 1, 2009 — $250/family/year 
As of January 1, 2010 — $270/family/year 
As of January 1, 2011 — $290/family/year 
Out of pocket maximums are combined family amounts. 


Optional & Dependent Life Insurance 
Effective January Ist, there is a six month premium holiday and a 
10 percent premium reduction for GM members. 


Out-Of-Province Coverage 
Nothing has changed for hourly members, either active or retired, 
when it comes to out of province coverage and claims. Make sure 


you have your Ontario 
Health Card with you, 
your Green Shield card/ 
number, and the phone DON 
number to call if you THOMPSON 
; GM INSURANCE 

United States and Cana- 
da it is toll-free 1-800-936-6226. Everywhere else in the world call 
collect 0-519-742-3556. They must be notified within 48 hours of 
medical emergency. If you have to pay for something while you are 
out of the country, make sure you keep the receipt and submit it to 
Green Shield with the appropriate form(s) as soon as possible. 

Please take the time to read all of the Oshaworker articles. All 
Union reps provide information that our members will find useful as 
their circumstances change and you find you need to use different 
benefits over the course of time. 

We would like to wish you and your families a very Happy New 
Year. 


REPRESENTATIVE 


|_| 
GM Members Benefit From 


Insurance Premium “Holiday” 


hope everyone enjoyed the Christmas year. 


and treatments not coy- 
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holidays. It was a tough year for the 

auto industry and it doesn’t appear that 

2009 is going to be much better. Sup- 

port your union. If we remain united 
we will succeed. 

Effective January 1, 2009 there will be a 
six month premium holiday and a 10 per- 
cent premium reduction for both Optional 
Group Life Insurance and Dependent Group 
Life Insurance. There should be no premi- 
ums taken for January to June which are for 
coverage from February to July, as we pay a 
month in advance. 

Effective January 1, 2009 the prescription 
drug co-pay for actives and retires changed 
to 10 percent per prescription with the fol- 
lowing out-of-pocket maximums: 

As of January 1, 2009 — $250/family/ 
year. 

As of January 1, 2010 — $270/family/ 
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As of January 1, 2011 — $290/family/ 
year. 

Out of pocket maximums are combined 
family amounts. 

The following is for anyone taking the 
VTEP and are seeking to purchase a health 
and dental program after the benefits run 
out from GM. 

In partnership with Special Benefits In- 
surance Services, Green Shield Canada of- 
fers Prism, a health and dental program 
with a focus on individuals, designed to 
bridge the gap between jobs and ensure 
peace of mind. 

Prism Spectra focuses on comprehensive 
coverage complemented by high benefit 
maximums. A medical questionnaire is re- 
quired to qualify. 

Prism Precision provides basic coverage 
and is a practical alternative for the services 


ered by the government. 
This coverage is guar- 
anteed and no medi- 
cal questionnaire is 
required. 

Prism Continuum 
focuses on providing 
coverage for those 
leaving a company 
group health plan. 
Coverage is guar- 
anteed if you apply 
within 60 days of losing your benefits. 

For more help in selecting the plan best 
suited to your health care needs, contact a 
Green Shield customer service representa- 
tive at Special Benefits Insurance Services 
1-800-667-0429 toll-free. 

Until next issue, I remain in solidarity. 


ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


Seminars Show Members Know 


The Value Of Education 


ur fall seminars were a great success. November 26th was 
the best-attended seminar in quite some time. 

I would like to thank all the instructors who volun- 
teered their time to help with the education workshops: 
Benefits, Doug Sanders; Steward Training, Paul Goggan; 


Health & Safety, Wayne Andrus and Bob Ambrose; Human Rights, Kim 
Martin and Trish McAuliffe. 

Congratulations to the following students: Human Rights, Gary 
Edwards, Brandy Hewitt, Cyndi Klumper, Bob Holden, Dan Heffer- 
nan, John Derry, Karen Barnett, Heather Amisson, Tom Read, Tammy 
Schoep, Michael LeMoire; Steward Training Gilles Bertrand, Paul Quirk, 
Charles Black, Mike Allen, Mark Gill, Donna Barker, Kim Archer, Larry 
Hogg, Cathy Hogg, Michael LeMoire, Susan Inman, Thomas Laugh- 
lin, Fay Hughes, Daniel Weatherbe, Michelle Dellanzo, John Taylor, 
Mike Roache, Rick Murray; Health & Safety, Tony Marano, Rob Fisher, 
Thomas Laughlin, Richard Murray, Brian Kimball, Gary Edwards, Terry 
Hanna, Nelson Saumur, Jamie Parsons, Frank Miller; Benefits, Bob 
Holden, Jesse Forbes, Mike Kizul, Bill Kudla, Tammy Schoep, Ron Van 


de Walker, Shawn Crowell, Nick Van Weston, 
Bonnie Martin, Thomas Henry, Joe Velardi, 
John Greenwood, Gilles Bertrand, Ulric Atherly, 
Mark Sanders, Andrew Labrosse, Kathie Fowlie, 
Steve Curtis, Debra Wylie, Charlene Minnie. 

Please remember to pick up your certifi- 
cates at the Union Hall. 

With all the uncertainty in the auto and 
manufacturing sector, those who work at GM should think about 
looking into using your tuition assistance benefit to see if it could 
help you in the future. Remember, you’re allowed $3,200 per year to 
take an accredited college or university course. 


RICK 


BUTTON 
EDUCATION 
COMMITTEE 

CHAIRPERSON 


Education Is The Key To Your Success 

In Solidarity, Your Education Committee: Rick Button (chair), Ted 
Lawrence (vice chair), Terry Thompson (vice chair), Tim Pearce 
(recording secretary), Bob Ambrose, Lynn Hogarth, Rob Osborne, 
Jason Willson, lan Hamer, Glen Gray, Jodi Loyst, Tom Kelly. 


ello everyone. Over the last few 
months I have been volunteering 
at an agency called the John How- 
ard Society of Durham. This is an 
agency that provides many pro- 
grams and services for people in the commu- 
nity. They have 18 locations all over Ontario. I 
volunteer at the Oshawa facility in the Housing 


FEMALE ADVOCATE/COMMUNITY SERVICES COMMITTEE REPORT 


CAW Social Justice Fund 
Aids John Howard Society 


endeavour to provide a Christmas Hamper 
for each family. As a non-profit agency they 
rely largely on community donations from lo- 
cal business and private sponsors. Thanks to 
the support of CAW Local 222 President Chris 
Buckley, we were able to donate financially to- 
wards this special project through the Local’s 
Social Justice Fund. 


STEPHANIE 
ROSS 
TRUCK PLANT 
FEMALE ADVOCATE/ 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


If anyone is thinking 
of using any of these 
services or would like 
to find out about other 
programs that they have 
available please don’t hesitate to give them a 
call 905-579-8482. 

In Solidarity. 


and Literacy Program. They are very adaptable 
to the needs of the Durham Region and work 
with many agencies towards grassroots solu- 
tions. Some of their programs and services 
include: Employment Services, Anger Manage- 
ment, Counselling, Housing Services, Learn- 
ing Alternatives, Youth in Transition and many 
more. They are a community based social ser- 
vice agency and they receive support from the 
United Way. They also receive financial sup- 
port from foundations, government, service 
clubs, and individuals. 

I have been volunteering on a special proj- 
ect called the Christmas Hamper. This project 
entails going out in the community, asking for 
financial donations to fill hampers for fami- 
lies that are experiencing hardship and would 
benefit from some extra support with essen- 
tial needs and/or toys for their children. They 


CAW Local 222 Vice President Dave Murphy (second from left) along with ‘oaaaaay 
Services Committee members Teri MacDonald (left) and Stephanie Ross (centre) present 
a cheque to the John Howard Society on behalf of Local 222’s Social Justice Fund. 
Accepting the cheque is John Howard Society of Durham Region’s executive director Bill 
Fry along with Lisa Filippelli. 

Seer eS ey 
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Only C.A.W. Chevrolet Dealer 
in Durham Region 


0 EF] Goodwrench 


Optimum om Coryl 
USED VEHICLES ervice 


CHEVROLET Canadaw 


ROY NICHOLS 


© Huge Selection of New Models for sale! 

© Used Vehicles in all price ranges 

© Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

Over 123 combined years of GM parts experienced personnel, a performance consultant on hand 

e Full body & paint facility servicing all makes and models, over 83 years combined technical experience, 
free computerized estimates. 


yo | Hwy#42 | | 2728 Courtice Rd., HWY. #2 Courtice 
TIN = 905-436-2222 


Toll Free 1-866-885-8822 


info @roynicholsmotors.com 
www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


Nichols 


Townline 
Courtice Rd 


Is A Coalition Government Legal? 


f I had a nickel for every time someone 

told me that Canadian politics is boring, 

I would have a couple of bucks for sure. 

Having been around the political block, 

either watching or being actively involved 
in politics; this is as exciting as it gets in Cana- 
da. I find the level of debate has in many ways 
gone to a new low. 

It wasn’t that many years ago the Progres- 
sive Conservative Party of Canada was reduced 
to having two seats in the House of Commons. 
The Official Opposition of that Government 
was the Bloc Québecois. Now Mr. Harper 
claims a coalition government would be trai- 
torous, because it would require (in his own 
words) the separatist support from the Bloc 
Québecois. Sadly, Prime Minister Harper has 
totally forgotten that his own minority govern- 
ment remained in power relying on the Bloc 
Québecois for support for many votes. Any 
minority government requires the support of 
some of the opposition to remain as govern- 
ment in the Parliamentary system. 

Now, I have to admit that I was part of the 
62 percent of Canadians who didn’t vote for 
Mr. Harper, but we need to look at this situ- 
ation closely. Mr. Harper’s economic state- 
ment was sadly a very blunt partisan attack 
on the opposition funding formula. It is that 
funding for research that is granted to politi- 
cal parties based on votes cast that help keep 
any Government of the day accountable. The 
economic statement contained no solutions to 
the economic crisis working Canadians like 
autoworkers face today. I can’t blame the op- 
position parties for entertaining the discussion 
about forming a coalition government. 

A coalition government would require oppo- 
sition politicians of all stripes in Ottawa to work 
together for us. Locally, in my riding of Kawartha 
Haliburton Brock our MP Devolin decided he 
was going to run for Speaker of the House of 
Commons. He claimed his interest was in chang- 
ing the tone of debate in the House and we 
would finally see some improvement. Sadly, one 
week after the Harper government delivered the 
Throne Speech, the Conservative government 
turned their back on all Canadians. Even more 
depressing was the chorus of the back bench 
Members of Parliament, when they started to say 
any attempt to form a Coalition Government is 
illegal. You might not like it Mr. Harper, but it is 
absolutely legal. It is as legal as the Reform Party 
taking over the old Progressive Conservative 
Party, then calling themselves the Conservative 
Party (and even more morally correct). 

Have you heard the claim that no one voted 
for Dion, Ignatieff, or Layton for Prime Minis- 
ter? Well, in our form of Parliamentary govern- 
ment only people voting in the riding of Mr. 


Harper can claim to have voted for him to be 
the Prime Minister. In the most recent elec- 
tion 62 percent of the Canadian voting public 
didn’t vote for Mr. Harper’s Conservatives. To 
have our voice heard on the choice of political 
leaders we need to join a political party. I feel 
that Joe Clark was the last Progressive Conser- 
vative Party Prime Minister to have wanted to 
deliver what was good government for Canadi- 
ans. His government fell on a Motion of Con- 
fidence and an election was called. If the Op- 
position parties of the day wished, they could 
have formed a Coalition government. 

When the Canadian public decided that they 
had had enough of Prime Minister Mulroney, 
he stepped aside and Kim Campbell became 
Canada’s first female PM, but she wasn’t elect- 
ed in the next general election. Our Parlia- 
mentary system allows for many things but it 
does not allow for the direct election of our 
Prime Minister. It does allow for coalition gov- 
ernments but only with the support of the ma- 
jority of the elected Members of Parliament. 

Once Prime Minister Harper knew he had lost 
the confidence of the House, he asked the Gov- 
ernor General to suspend the House for seven 
weeks. The process of proroguing the House is 
to be used only when the government has com- 
pleted the business of a session of Parliament. 
In other words the government has completed 
their agenda. The agenda Mr. Harper started 
included a new Free Trade Agreement with Co- 


Support Your 
A. TAYLOR-G. MORGAN 


lumbia and the opposition 
parties never had a chance 
to question how that is 
going to help working- 
class Canadians. The 
Harper Government 
should develop Fair 
Trade Policies like the 
Auto Pact which main- 
tained good paying man- 
ufacturing jobs for Cana- 
dians. I strongly believe that we need a change in 
government before it is too late. The entire do- 
mestic manufacturing sector in Ontario stands to 
be lost forever, just like the recently announced 
Pittsburgh Glass Works (Duplate) closure. 
In closing, I asked “Is a Coalition Government 
Legal”? When the choice is presented by the 
rightwing business class that backed the Harp- 
er government, the answer is apparently ‘yes’. 
The Conservatives wasted no time launching a 
media campaign and PR blitz attacking the new 
coalition. We need to respond to the media and 
the Governor General that two thirds of Canadi- 
ans didn’t support the Harper government. I am 
more than willing to support a coalition gov- 
ernment that will support working Canadians. It 
almost sounds like a proportional government. 
Yes, a coalition government is legal and rather 
than having another costly election, it is morally 
the only correct outcome of this stalemate in 
Ottawa. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 
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CAW Dental Centre 


@ Open to the Public @ Extended Hours 
© Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
¢ 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Open: 


Monday 9:00 a.m.- 5:00 p.m. 
Tuesday 9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
Thursday 9:00 a.m.- 5:00 p.m. 
Friday 8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


JANUARY 2009 


THE OSHAWORKER ¢ 23 


24 ¢ THE OSHAWORKER 


CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Solidarity Works 
Now More Than Ever 


hope everyone had a great holiday with 

your family and friends, which is very 

important at these times. I am writing 

with just a reminder of how impor- 

tant it is for all of us to stick together 
through these trying times. This is not the 
time to be against each other, but it is a time 
to really come together as a group of hard 
workers and show how we do a wonderful 
job at what we do. It’s very hard to make 
decisions or even concentrate at times dur- 
ing these tragic events in our industry and it 
is hard not to take it out on one another, but 
we have to keep in mind we are all in this to- 
gether. We all do a great job, we are the best 
at what we do and nobody can change this, 
nobody! We are important, and that’s the 
main reason this Company is what it is today, 
great! And you are what made it this way, so 
when you are feeling under the weather, or 


just not up to par, look over your shoulder 
because there is someone else who is in the 
same situation. 

We could all use a friend for advice and 
comfort or even a laugh to make it through 
the day. I know as a rep how we can be a 
little up in arms during our time at work, 
but you know what I think? I think we are a 
great group of hard workers building cars 
and doing our jobs that nobody can take that 
away from us. So what I suggest is we stick 
together as a group of sisters and brothers 
and make this come together, because noth- 
ing can come between us as a union. 

If anyone needs to get in touch with me 
for anything, I am there, you can call me 
anytime, 905-644-1114. I check my mes- 
sages constantly and will return your call 
as soon as possible. I have an ear to lend 
for any matter, everything is confidential. I 


Meet Audiologist Nav Balsara... 
making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


* Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 


Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 
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KIM 
MARTIN 
CAR PLANT 

HUMAN RIGHTS 

REPRESENTATIVE 


would like to hear 
from you so don’t 
hesitate to call. Please 
keep in mind we all have feelings and some 
of us aren’t as good at protecting them as 
others, especially when it comes to hurtful 
remarks or even lashing out at one another. 
Let’s protect one another and keep an eye 
out for each other. We all come to work for 
the same reasons. 

Till next time, take time out for yourself 
and also for others. Lend an ear and be 
courteous to each other. 

For those who attended the Human 
Rights course I instructed at the CAW Local 
222 Union Hall, the certificates are avail- 
able for pick-up at the reception desk at the 
Union Hall. 

In Solidarity. 


4 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 
Whitby (905) 668-5404 
www.whitbyhearing.com 


A Family History Of Alcoholism 


f you are among the millions of people who have a parent, grand- 
parent, or other close relative with alcoholism, you may have 
wondered what your family’s history of alcoholism means for you. 
Are problems with alcohol a part of your future? Is your risk for 
becoming an alcoholic greater than for people who do not have a 
family history of alcoholism? If so, what can you do to lower your risk? 

Many scientific studies, including research conducted among twins 
and children of alcoholics, have shown that genetic factors influence 
alcoholism. These findings show that children of alcoholics are about 
four times more likely than the general population to develop alcohol 
problems. Children of alcoholics also have a higher risk for many other 
behavioural and emotional problems. But alcoholism is not determined 
only by the genes you inherit from your parents. In fact, more than one- 
half of all children of alcoholics do not become an alcoholic. Research 
shows that many factors influence your risk of developing alcoholism. 
Some factors raise the risk while others lower it. 

Genes are not the only things children inherit from their parents. 
How parents act and how they treat each other and their children has an 
influence on children growing up in the family. These aspects of family 
life also affect the risk for alcoholism. Researchers believe a person’s 
risk increases if he or she is in a family with the following difficulties: 

@ An alcoholic parent is depressed or has other psychological prob- 
lems; 

© Both parents abuse alcohol and other drugs; 

@ The parents’ alcohol abuse is severe; and 

© Conflicts lead to aggression and violence in the family. 


Where Family Memories — 
Last a Lifetime — 


Based Bins e:, 


“2 OLDEN mii EACH 


RESORT 


90 minutes east of Toronto, Golden Beach Resort offers 2, 3 & 4 bedroom 
self-catering lakeside cottages on the best fishing lake in Ontario - Rice Lake. 
Experience a family vacation on our 400 acre resort with recreation galore. 


° Trailer & RV Sites * 16 Miles of Hiking/ 


* Pool & Hot Tub Biking Trails 

¢ Restaurant & Store . cS ee eR at 

¢ Banquet/Conference 
Facilities 


¢ Fishing Pier 

¢ Tennis 

* Cottages & Condos 
* Children’s Program © Pontoon & Bass Boats 


* Basketball Court ° Fitness Centre 


1-800-263-7781 


www.goldenbeachresort.com 
R.R.#2, 7100 County Road 18, Roseneath, ON, Canada KOK 2X0 
Tel.: 1-905-342-5366 ¢ Fax: 1-905-342-2017 
Email: info@goldenbeachresort.com 


The good news is that many 
children of alcoholics from even 
the most troubled families do not 
develop drinking problems. Just as 
a family history of alcoholism does 
not guarantee that you will become 
an alcoholic, neither does growing up in a very troubled household with 
alcoholic parents. Just because alcoholism tends to run in families does 
not mean that a child of an alcoholic parent will automatically become 
an alcoholic too. The risk is higher but it does not have to happen. 

If you are worried that your family’s history of alcohol problems or 
your troubled family life puts you at risk for becoming alcoholic, here is 
some common-sense advice to help you: 

Avoid underage drinking — First, underage drinking is illegal. Sec- 
ond, research shows that the risk for alcoholism is higher among people 
who begin to drink at an early age, perhaps as a result of both environ- 
mental and genetic factors. 

Drink moderately as an adult — Even if they do not have a family 
history of alcoholism, adults who choose to drink alcohol should do so 
in moderation — no more than one drink a day for most women, and 
no more than two drinks a day for most men. Some people should not 
drink at all, including women who are pregnant or who are trying to 
become pregnant, recovering alcoholics, people who plan to drive or 
engage in other activities that require attention or skill, people taking 
certain medications, and people with certain medical conditions. 

People with a family history of alcoholism, who have a higher risk for 
becoming dependent on alcohol, should approach moderate drinking 
carefully. Maintaining moderate drinking habits may be harder for them 
than for people without a family history of drinking problems. Once a 
person moves from moderate to heavier drinking, the risks of social 
problems (for example, drinking and driving, violence, and trauma) 
and medical problems (for example, liver disease, brain damage, and 
cancer) increase greatly. 

Talk to a health care professional — Discuss your concerns with a 
doctor or other health care provider. They can recommend groups or 
organizations that could help you avoid alcohol problems. If you are an 
adult who already has begun to drink, a health care professional can as- 
sess your drinking habits to see if you need to cut back on your drinking 
and advise you about how to do that. 


MIKE TOM 


HILLS PFLANZER 
CAR BODY/ CAR 
HARDWARE 
& SOUTH 
STAMPING 


CHASSIS/ 
PAINT 
& TRI-LINK 


A Personal Note 

We would just like to take this opportunity to say thank you and fare- 
well to our co-worker, John Kapustin. John has retired as the Substance 
Abuse Rep out of the Truck Plant. We know he touched many lives with 
his dedicated service and respect for those who came to him for help. 
John, you will be missed! 

If any GM members decide you need our help, please call: 

Mike Hills: office 905-644-3724; pager 1-800-361-6793 PIN 3724, 
(then enter the number you want to be called at) home 905-885-6901. 

Tom Pflanzer: office 905-644-3723; pager 1-800-361-6793 PIN 
3723, home 905-914-6560. 


MANUFACTURING 


MATTERS! 


Buy Union-Made Domestic 
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UNION COUNSELLOR’S REPORT Z 


Counsellor’s Corner 


Having Successful 


DAVE 
MURPHY 


New Year’s Resolutions con 


ne of the common topics of conversation over the holiday 
season is New Year’s resolutions. For some people the discus- 
sion of resolutions for the new year is a form of light-hearted 
conversation. These conversations start with statements like 
“T should really...” or “Maybe I'll...” or “Perhaps if...” 

These types of conversations are fun and can allow friends, family 
and acquaintances to get to know each other. There is not usually 
any commitment involved or intention to make definite changes in 
the new year. 

Although we believe that people can make changes at any time in 
their lives, the holiday season may not be the right time to begin. The 
many distractions, changes in routine and individual and family con- 
flicts over the holiday season can overload our circuits to the point 
where just getting through the season is a major goal in itself. 

The main reason that we contemplate New Year’s resolutions is 
that we all, by nature, strive to perfection. We all want to do our 
best. Resolutions are made about everything from eating habits and 
relationships to new hobbies. 


Resolutions are often not kept up because people lock themselves 
into unrealistic and unmanageable goals. Using the dictionary mean- 
ing for resolution, it is more probable that we will be successful if we 
set realistic, smaller goals leading to an accomplishment of a larger 
goal or resolution. 

Focusing on the positive can allow us to offer more praise, rec- 
ognition and a more frequent word of thanks to those who we may 
have taken for granted. 

Resolutions involving individual, couple or family changes can of- 
ten be made by simply discussing feelings in a way which invites the 
open and honest expression of concerns. Resolutions for changes 
in relationships are normally successful if blame is removed from 
the issue. 

I hope you and your families had a very good holiday season. 
Here’s to hoping that everything will take a turn for the better in this 
new year. 

If you require my assistance I can be reached at 905-644-4282. 
Take care. 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life - whether at work, or at play. 


For your comfort and support, custom-made foot orthotics are available 
to meet all of your work, special activity (all sports included) and footwear needs and 
give you relief from heel, arch, ankle, knee and back pain. Jobst support stockings are also available. 


We now offer Laser Therapy to address pain and inflammation. 


Don’t live with your discomfort and pain anymore. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for over a quarter of a century. 
He has successfully brought relief to Children, Adults, Seniors and Athletes. 
His focus is health care, not sales. 


As President of the Ontario Society of Chiropodists, a former President of the 
College of Chiropodists of Ontario, Andrew will treat you with 
Experience, Integrity and Innovation. 


For your convenience 
Andrew Springer & Associates are GREEN SHIELD Preferred Providers. 
We bill GREEN SHIELD directly for orthotics and support stockings. No deposit required 


YOU CAN’T AFFORD TO WAIT! 


Call today for an appointment. 


11 Gibb Street, Oshawa @ 905-728-FOOT (3668) 


GLAZIER MEDICAL CENTRE 


JANUARY 2009 


HUMAN RIGHTS COMMITTEE REPORT 


Some Human Rights Campaigns 
Needing Your Support 


e would like to take this opportunity to inform and 2. Re: Cancellation of the “Free Trade” deal with Colombia, 
hopefully engage this entire membership to acton — where the worst human rights violations continue to exist. Sup- 
a couple of human rights-focused campaigns that port the call for an independent, impartial and comprehensive 
the CAW Council delegates unanimously endorsed — human rights assessment of the deal before Canada enters into 
at the recent meeting. an agreement. 
It is our intention to support actions that will promote hu- Further info: www.canadianlabour.ca and www.caw.ca. 
man rights education, awareness and change for the betterment Our committee meets the third Monday of each month at 7:00 
of our society and for those most vulnerable around the world. p.m. at the CAW Local 222 Union Hall and all interested members 
Many who suffer from not only the inequalities of globalization are welcome to attend to support these initiatives. 
but simply from the injustices that claim many people/workers in In closing, we would like to acknowledge and thank all the 
this country. For this reason we are asking you the membership to = members who joined in the recent Local Education Committee 
work alongside us as a committee and join in our monthly meet- _— seminar on anti-harassment in the workplace. It is only through 
ings (or wherever possible) to engage in discussion, planning —_-your concerns and support that we can truly build respect in the 
and action on the following: workplace for everyone. 
1. Re: Health and Safety Act Amendments: to recognize vio- May this New Year bring peace, prosperity and solidarity to all 
lence and harassment as an occupational hazard under the Act. _ of us, and those most vulnerable around the world. 
Call and write to the Ministry of Labour; Peter Fonseca and your From Trish McAuliffe, Eva Guta, Howard Piggott and Kim 
local MPP calling for immediate amendments. Martin. % 


Use your mongage 


con vow en * Scooters 
onsider a current situation Now consider a potential situation . : 
(Mortgage @ 6.0% interest rate) (Mortgage @5.69%* fixed rate) e L ift C h a | rs 


Balance Payment Balance Payment e Bath Lifts 
Mortgage $ 160,000 $1,024 $196,000 $ 1,027 e Wheelchairs 
Car loan $ 18,000 $ 540 _ Paid off = e Walkers 
Credit Cards /PLC $ 15,000 $ 450 Paid off z é e Porch/Stairlifts 


Penalty to break mortgage $ 3,000 $ 0 Paid off = UE TY ¢ Home/Hospital Beds 
Total $196,000 $2,014 $196,000 $ 1,027 ¢ Bathroom Aids 


That’s a monthly savings of $987! ' ¢ Aids for Daily Living 


Let me show you how you can make fewer payments, save money on interest . “ini H 2 
and improve your cash flow....and best of all, you can be mortgage-free quicker! “Gl Registered Vendor: 


Call me today to get started! -4 “O ADP, VAC and 


Jason MacDermid & Associates RS 1 Green Shield 
Mortgage Consultants 
T 877.400.2567 F 866.400.2566 


macdermid.j@mortgageintelligence.ca © www.primerates.ca g 


110 Dunlop Street E., Whitby, ON, LIN 6J8 =| nop se 


Ph. (905) 666-5001 


MORTGAGE INTELLIGENCE Toll Free 1-800-465-5028 401 
Cnt Ofice: 3250 Bloor Steet W y, Suite 1400, ON MBX 249 : eS 


™ Trademark of Mortgage Intelligent istered trademark of Mortgage Ineligence Inc. © Copyright 2006, Martgoge Inligence nc, al rights esened, A GMAC Company 
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hope everyone had a fantastic Christmas and New Year holiday. With 
employment uncertainties and cash shortages for entertainment 
purposes, now is the time to stay involved or get involved with CAW 
recreation activities. 
Our first event of the year will be a Super Bowl Party at the CAW 
Local 222 Union Hall on Sunday, February 1, 2009. Bring out your fam- 
ily and friends. This event is lots of fun. The teams are yet to be deter- 
mined. I’m cheering for Pittsburgh, go Steelers go. 
Congratulations to all recent retirees, also to GM employees on the 
grow-in. 


South Eastern Ontario Recreation Council 

Our first qualifier of the year is for 10 pin bowling (see advertisement 
below). We will also be holding the 10 pin National tournament. Put a 
team together. Handicaps are used, so like most qualifiers, any team can 
win. Have a couple of bubblies and enjoy the day. 

Early spring we will be hosting another Hold’em tournament at the 
hall. 

There is no Five-Pin National tournament scheduled for this year yet. 
Our committee has put a bid in to hold one if we can generate enough 
interest. Teams interested can contact myself at 905-434-7146 or Steve 
Hunter at 905-623-8007. No qualifier? Straight to the Nationals. Hmmm. 
Sounds pretty good. 


Super Bowl Party 


Sunday, February 1, 2009 
CAW Local 222 Union Hall 


Doors Open 3:30 p.m. @ Game starts at 6:00 p.m. 

Tickets $20 advance available at the CAW Local 222 

Union Hall or from a Recreation Committee member 
$25 at the door 


Includes roast beef dinner served at half time, 
prizes and giveaways all game long. 
Limited number of tickets available, please purchase before game day! 


Sport pools and grids available. 
Draws for NFL team jackets 
Open to CAW members, family and friends. 
Safe drive home service available 
Please don't drink and drive. 


CAW Canada Regional 
10 Pin Bowling Qualifier 


Saturday, January 24, 2009 
Leisure Lanes Oshawa 
Deadline January 16, 2009 

Team event: $22 per person ($110 per team) 


Certified cheque or money order only payable to SEORC 
(South Eastern Ontario Recreation Council) 


For information call Steve Hunter at 905-623-8007 
Application forms are available at the CAW Local 222 Union Hall 
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RECREATION COMMITTEE REPORT 


Super Bowl Party 
Tickets Now Available 


DEAN 
HOWSE 
RECREATION 
COMMITTEE 
CHAIRPERSON 


The hockey qualifier will be held in Toronto 
some time in March. Three divisions will be held, 
open (may fall by the wayside because of fewer, 


younger employees), 35 and over, 45 and over. Info should be in the 
February edition of the Oshaworker. 
See you at the big game. 


Clinic Eyewear 
Lorne Sellick, Registered Optician 
L_"\ Wa 


FORMANCE 


= 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688. the Oshawa Clini 


of. 


the Oshawa Clinic 
117 King Steet East, Oshawa 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Year End Wing Night In March 


appy New Year to all. We have managed to stay at eight teams. I Team Standings cp w L T 
believe that everybody has had a good year up till now. The league Bittmore Bar & Grill 11 8 3 0 
sure devoured a lot of wings last month. Our year-end wing Bond Optical 2 
: : : f : Renown Electric © #8 3 
night will be in March just before play-offs. With the Truck Durkan Medical ee > 
Plant on steady days and losing third shift in the Car Plant Ontario Motor Sales A 
we still intend to keep at eight teams if possible. I want to thank all the Listen Up! Canada _ a 7 W 
team reps for the great job they have done. They are the backbone of the Bae Ue ° ; ; 
league. I wish to thank the refs for the fine job they are doing and Eric 
(Seadog) Smith. Top 10 
@ Renown Electric 3, Bond Optical 3 Dennis Jacobs (Bond Optical) 
Renown Electric — Joe Bodnar 1G 2A, Ryan Vandermeer 1G 1A, Tim Ashbridge 1G 1A, Gerry | Geordie Oliver ond optical 
Ryan Vandermeer (Renown Electric) 
Snowden 2A. Brian Myles (Listentip! Canads 
Bond Optical — Geordie Oliver 2G 2A, Dennis Jacobs 1G 2A, Gary Chisholm and Hank Mey- | steve Wison (bohen ae 
ers 1A each. Shawn Dale (Phoenix Chiropractic) 
© Ontario Motor Sales 3, Bittmore Bar and Grill 1 John McLeod (tistentpt canada) 
O.M.S. — Don King 2 G, Phil Jewel 1G 1A, A to Larry Slade, Sam Bonicini and Shane Ord. Sa scar cham 
Bittmore Bar and Grill — Gary Beedham 1G assisted by Brian Woods and Terry Roy. Gary Beedham (ittmore Bar & Grill) 


© Dines Restaurant 4, Durham Medical 4 Phil Jewell (Ontario Motor Sales) 
Dines Restaurant — Brian Corriveau 2G 1A. Single G Fred Luke and Terry Mur- 5 

rell, A to Laurie Gay, Grant Hinchey and Kevin Beaton. Goalie Leader Board GP 
Durham Medical — Steve Wilson 2G 1A, Dan Semenuk 1G 1A, Randy Fox 1G. Ron | Glande Blanchet rece * 

Leger 2A. 1A to John Whiteman, Dave Lawson and Jim Broome John Perrault (ontario Motor Sales) 

© ListenUP! Canada 7, Phoenix Chiropractic 4 Bill Bashure (Renown Electric) 


ListenUp! Canada — Brian Myles 3 G 2A, John McLeod 2G 3a, KenVaillancourt 2G FAC er aan ee 
1A, Kent Bickle 3 a, Jim Rogers and Chuck Bickle 1 A each. Dave King tistentip! canada) 

Phoenix Chiropractic — Shawn Dale 4 G. Ron Gallagher 2A. Allan Howe, Paul — | Dave Hutcheson (ines Restaurant 
Heard, Dave Comeau, George McCall, Rolly Felgemacher 1 A each. 
@ Bittmore Bar and Grill 5, Dines Restaurant 3 

Bittmore Bar and Grill — Steve Mullan 3g, Terry Roy 1G 2A, Gary : : : 
Beedham 1G 2A, Brian Woods 3 a. Single a to Al Collins and Steve La keridge Chiropractic 
Skene. 

Dines Restaurant — Clark Moore, Blain Corriveau and Terry Murrell AND WELLNESS CLINIC 
1G 1A each Adam Bennitt 1A. Serving Durham Region for over 35 years! 
© Bond Optical 7, Phoenix Chiropractic 2 Chiropractic Clinic for CAW Members and Their Families 

Bond Optical — Dennis Jacobs 3G, Tom Kelly 2G Darryl Baker 1 G 1A 
Brent Barkwell 1 G. A to Geordie Oliver 3, Claude Blanchet and Randy 
Kelemen 1A each. 

Phoenix Chiropractic — Randy Brady 2 G, Larry Coady 1A. 
@ ListenUP! Canada 6, Renown Electric 1 

ListenUp! Canada — Kent Bickle 2G, his dad Chuck Bickle 2G. Brian 


SRWUDAR 10 SB 
SADKANUY YD = 
DENY KYWNnNnos 


Stevenson Rd. 


Myles 1g1a, John McLeod 1G 1A, Jim Rogers 1A. Shopping 
Renown — Ryan Vandermeer! G. 1A to Gerry Snowden. ————— 
© Durham Medical 4, Ontario Motor Sales 4 oe: Gee eee 
Durham Medical — Ron Leger 2G. Dave Lawson 1G 1A, Darryl Sp ohege Oh Ciltoptaciors THE OSHAWA CENTRE 
Fitzgerald 1G. Assists Steve Wilson 3, Dan Semenuk 2, Jim Broome, Todd Massage 
Bidwell and Randy Fox 1 each. @ Chiropractors Q Therapists 
O.M.S. — Joe Teatro 2G, Larry Slade 1G 1A, Phil Jewell 1G. A to Don = - 
King and Tony Sabourin, Ace Pixley 2A. : » 
Until next issue, see you on the ice. Rotel Vehicle J) custom Orthotics 
ident Rehabilitation 


Special consideration applies to employees who have green shield 
coverage - No Co-Payment on regular visits 


www.cawlocal.ca/222 


CHECK 


* Green Shield Preferred provider ‘Open Mon. thru Sat. 
* W.S.1.B., No Referral Necessary ° X-Ray facility on premisis 
° Physical Therapy ¢ Free Parking 


Sima (905) 436 - 6688 fa=-@ 
LAKERIDGE WELLNESS.COM 
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t the Oshaworker deadline, we are fast approaching Christ- 
mas and the players who were traded are settling in with their 
new teams. At least nobody had to uproot their families to 
accommodate the midseason deals. 


November 17th 

®@ Bruins 3, Penguins 0 

Bruins —T. Bidwell 2G, C. Bickle 1G 1A, D. Semenuk 24, S. Ward, L. 
Coady, C. Hinks 1A. 
© Sabres 7, Capitals 2 

Sabres — G. Oliver 1G 4A, S. Wilson 2G 2A, L. Mercier 2G R. Spence 
1G 1A, K. Mainguy 1G, W. Gresik, T. Kelly, D. Dunham, R. Sampson and 
S. Skene, 1A. 

Capitals —D. Spence 1G 1A, R. Felgemacher 1G, J. Broome, S. McK- 
enna & D. Beckett, 1A. 


November 19th 
@ Penguins 5, Capitals 2 
Penguins — R. Leger 5A, H. Berberian 2G 2A, S. Wood 3G, R. Ryan 
2A. 
Capitals — 
lough 1A. 
@ Sabres 2, Bruins 1 
Sabres —R. Spence and R. Sampson 1G, L. Mercier and D. Dunham 1A. 
Bruins — T. Bidwell 1G, D. Lawson and L. Coady 1A. 


December 8th 
© Bruins 12, Capitals 6 

Bruins — T. Bidwell 5G 1A, L. Coady 3G 2A, S. Ward 2G, D. Semenuk 
& H. MacDonald 1G, C. Hinks & G. Beedham 2A, D. Lawson, D. Comeau 
&R. Jones 1A. 

Capitals — §. Thibodeau & B. Korreck 2G 1A, J. Broome 1G 1A, B. 
Cane 1G, S. Stockdale 2A, D. Beckett & R. Felgemacher 1A. 
@ Sabres 3, Penguins 2 

Sabres — G.Oliver 1G 2A, R. 
SpencelG 1A, J. Bradbury 16, W. 
Gresik 1A. 

Penguins — D. Millson & R. 
Leger 1G, S. McKenna, A. Ross & 
D. Foster 1A. 


December 10th 
© Bruins 7, Penguins 4 

Bruins —T. Bidwell 3G, 8. Ward 
& C. Hinks 1G 1A, D. Comeau & D. 
Semenuk 1G, G. Beedham 4A, L. 
Coady 3A. 

Penguins — H. Berberian 2G, T. 
Ashbridge 1G 1A, D. Foster 1G R. 
Leger 2A, S. McKenna, A. Ross & G. 
Chisholm 1A 
@ Sabres 7, Capitals 3 

Sabres —S. Wilson & R. Spence 2G 
2A, L. Mercier 3G, D. Dunham 3A, G. 
Oliver, R. Gallagher & W. Gresik 1A. 

Capitals — 8. Wood 2G, R. 
Sampson 1G 1A. 


D. Spence and D. Beckett, 1G, H. MacDonald 2A, R. Gar- 
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CAW DAY SHIFT HOCKEY REPORT 


With Trading Over, 
It’s Time To Play Hockey 


The league lost a couple 
players to injury; maybe 
some dry land training and 
general conditioning will see 
them back next year stronger 
than ever. 

We bought a few new 
jerseys to replace some of 
the older ones we had, and 
to provide some spares. 
Thanks to Neil Armstrong 
Sports for distributing 
“Made in Canada” sweaters. 
I am proud to support Cana- 
dian manufacturers with this 
purchase. 


Bruins 7 2 
Sabres 6 2 
Penguins 4 5 
Capitals 0 8 


Top Scorers 
Larry Coady (Bruins) 
Todd Bidwell (Bruins) 
Ron Leger (Penguins) 
Richard Spence (sabres) 
Gary Beedham (Bruins) 
Scott Wood (Penguins) 
Geordie Oliver (Sabres) 
Harry Berberian (Penguins) 
Scott Ward (Bruins) 
Dale Millson (Penguins) 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
IC GAS a se TCE UST 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


e 


CERTIFIED APPLIANCE TECHNICIAN 
LICENCED GAS APPLIANCE TECHNIC! 
OVER 2S YEARS EXPERIENCE 


10% OFF SERVICE CALL WITH AD 


OPTICAL. 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED Readers 


e SENIORS DISCOUNT Cice 


905.5 579. 6411 ere 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ell, it seems as though nobody wants that gutter ball 
trophy of mine at all, except for my brother-in-law, 
Ken. After being passed around from Charlene, to Ken, 
and then to “Bucky, it has ended up right back in Ken’s 
lap, as of November 20th, when he managed an- 
other two gutter balls in the seventh frame of his first game 
that day! 
On the same day, our “I Don’t Know” team wrestled the 
high team single away from “The Back Of The Bus” with an 
1168. Imagine that! With yours truly on this team, you 
have to understand just how difficult that is! 
Another unlikely feat was accomplished by our 
team, during the November 23rd Mike Lunn Memorial 
no-tap tournament held at Leisure lanes. Our “I Don’t 
Know” team won it all, with each team member receiving 
$50 for their efforts. Many thanks go out to Larry and Tracey 
for a job well done, in organizing the event! 
600+ triples for the three weeks covered here went to 
Rick Wikes (635), Sharon Armour (603), and Frank Law 
(600). These scores are getting scarce lately. A total of 43 
500+ triples were tossed, many of them just under the 
600 mark, and 27 200+ games hit the score sheets 
as well! 


th H 


os 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


I don’t know about those two women on 
“Mike’s Ultimate Strikers” team. Sharon still 
manages to stir the pot on several occasions, 
but it would appear, at least to this writer, that 
Debbie's lost a lot of her edge. Otherwise, she 

wouldn’t be giving “Bucky” several pins 
each game, just because of all his whin- 
ing! I can remember a time when she’d 
have some real smart remark for 

him, but I guess that’s all history now, eh? 

Many thanks go to Larry and “Butch” for putting to- 
gether a fun night of no-tap bowling at our annual Christ- 
mas bash. With that high handicap of his, guess who won 

the sweeps in the first game of the night? None other than 
Ken DiBartelomeo. Even Paul Tadeson, with his perfect 300 
no-tap, didn’t stand a chance! He came in second! As usual, 
yours truly ended up at the consolation table. This is getting 
to be a habit. 
Space doesn’t permit me to elaborate any more, but I hope 
you all had a good Christmas, as I know we did, with our one 
daughter Sharon and family home for the holidays. Until 
next time, good bowling, and watch out for those five 
pins! 


Lynsey Moss 
Member of Oshawa 
Vikings RFC Women’s Team 
Oshawa 

Sponsored by 

Durham Medical since 2005 


Durham Medical 
provides first aid and 
sports wrap supplies 
allowing the Vikings 
RFC to play safely 
and securely. 


MO ar 


Durhamedical 
ad caring professionals 
Since 1983 
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CAW = TCA 
CANADA 


AUTO & HOME INSURANCE 


Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 
(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance 
Centreteamare 


Our Insurance. all members of 


CAW Local‘ 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


AORN eld CLASSIFIEDS 


FOR SALE 


Winter Mark radial HT M+S tires, P185- 
65-14, 8 tires, $30 ea. Call: 905-987- 
4926 


2004 Arctic Cat 500 4x4 $5000 obo green 
in colour, 2500 Ib winch, snow plow, 26” 
mud lite tires, bushguard, new battery 
5000 km.. Call: 613-475-0876 


Beaded wedding dress size 6-8 $95; 
antique dressing table $90; older 1940s 
curio cabinet med oak $190; Ig beige 
Queen Anne wing chair $250. Call: 905- 
723-1683 


Ladies special occasion dresses; paint- 
ing living room; ladies skates; typewriter 
$20; Beanie Babies collectibles; much 
more. Call: 905-725-1668 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 
* Extended Hours * High Quality Program * Nutritious Meals * 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


Oshawa 


CAW = TCA 
LOCAL 222 


EAD EINE 


FOR THE FEBRUARY 2009 ISSUE IS 
FRIDAY, JANUARY 16 AT 4:00 P.M. 


ee 


OSHANIORERCLAS 


Df 


meee eee 
= 


6. 

11 12. 
16. 17. 
Phone #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


PLEASE PRINT YOUR AD BELOW: 


1998 Avion 5th wheel, 36.5 ft, 3 slides, 
new tires, full awnings, slide toppers, 
W/D-AC-CF, E landing gear; 1994 350 
turbo D/L, 4 dr, P/L, 150 K. Call: 705-696- 
3625 


2006 HHR, 5 spd transmission, moon 
roof, blue with brushed chrome, 80,000 
km, a/c, power everything, well cared for, 
non smoking, asking $11,900. Call: 905- 
349-1010 


Railing front steps for outside $100; Chev 
1/2 ton Van World accessories, floor 
mats, front & rear mud flaps, chrome rub- 
ber HD, all for $150. Call: 705-878-4704 


1999 Safari AWD, 171,500 km, a/c, tinted 
windows, roof rack, trailer hitch, e-tested 
& certified, $4200 obo. Call: 705-932- 
5402 


110 cc mini Hummer ATV quad, 4 stroke 
for kids, 1 yr warranty, 5 colours, pick-up 
in Concord, $550 ea or 2 for $1100. Call: 
416-399-6185 or e-mail fmmotorsports @ 
rogers.com 


2001 Pontiac Montana, 7 pass, loaded, 
a/c, pw/pl, certified & e-tested, $3500 
obo. Call: 905-925-6731 


Coffee table, 2 end tables with mirrored 
glass & oak base; chandelier; acoustic 
guitar; best offers. Call: 905-623-8634 


Handmade doll house with variety of fur- 
niture; variety of Archie Digests & comics; 
Canadian Tire adjustable work bench. 
Call: 905-576-6762 after 6 pm 


Roper 4 hp snowblower, 22” cut, $175; 
1996 Grand-AM, V6 auto, 4 dr, $2000; 
8x10’ aluminum shed $100. Call: 905- 
983-9204 


Shade-O-Matic blinds. Call: 
6812 


Pool table 4x8 Olhausen, 1” slate, oak 
trim, claw legs, 5 cues, cover, cue rack, 
balls & billiard lights, $1600. Call: 905- 
571-1674 


1991 Cav Z24, 5 spd, pw/pl, sunroof, 
remote start, 215 K, certified, e-tested, 
$1500 obo. Call: 905-432-3107 


4 Toledo grain scales very accurate, good 
for car set up. Call: 905-579-0741 


XBox 360, 40 GB hard drive, 2 control- 
lers, 4 games, $270. Call: 905-419-1099 


Hard top cover & liner $600, fits Chevy 
Silverado 2006 4 dr, colour metallic blue. 
Call: 905-419-0629 


4195-60-15 Michelin X-Ice snow tires on 
4 bolt rims used 1 winter 8,000 km $500. 
Call: 705-786-3270 


705-799- 


18. 


Name: 


19. 


20. 


Serial #: 
AD PER MEMBER 
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Workmate heavy gauge steel, accepts 
most stationary tools $25. Call: 905-576- 
1654 


Bauer XIV Vapor skates size 8 1/2 worn 
once $100; new kids Bauer helmut with 
full cage XS $30. Call: 905-372-8657 


1994 Dodge Dakota Kingcab Sport, black, 
V6, 5spd, 1/2 ton, 15” chrome wheels, 
boxliner, a/c, good shape, 247,000 km, 
$3200 obo. Call: 905-697-3857 


Hunter green Danier Leather suit size 10- 
12 $100; beige also green Danier suede 
suits size 10-12 $75; brown mouton fur 
jacket $50. Call: 905-668-6339 


Lincoln arc welder; Craftsman radial arm 
saw; baby swing; GT snow racer. Call: 
905-720-4917 


Trailer hitch, hardly used, had on 96 
Buick $100 obo. Call: 705-927-3041 or 
705-292-9620 


2006 Buick Allure CX, 93,000 km, brand 
new Michelins, safety, e-tested, $12,900 
obo. Call: 905-885-4698 or 905-376- 
8022 


2 oak end tables $50; oak rocking chair 
$50. Call: 905-728-9871 


Antique oak desk $85; office chair $85; 
barnboard & beams $250; wicker round 
coffee table $85; double futon $100. Call: 
905-342-9239 


1985 Ford Bronco Il, 2.9, 4x4, auto, fully 
restored, pictures & bills to prove brand 
new body, $8500. Call: 905-342-9239 


Portable convection kerosene heater with 
manual model KC2400, 23,000 BTU, 
9-12 hrs, heating to approx 1,000 sq ft, 
firm $50. Call: 905-576-1654 

Craftsman 10” Direct Drive table saw 
$100. Call: 905-576-8317 

1988 GMC pick-up with cap, 5.0 litre, 
good exhaust; 5 hp snowblower; 8 hp 
Troy-Bilt tiller; small trailer. Call: 905-623- 
2622 


CHANGE 
YOuR 
ADDRESS 


Before you move, 
please notify 
the Union Hall 
of your new address. 
Your Oshaworker 


will not be delivered 


because of incomplete 
addresses, incorrect 
postal codes or a missing 
apartment number. 
Please call the 
Union Hall at 
905-723-1187 or 
1-800-465-5458 or email 
marlenes @idirect.ca 
to ensure you get 
next month’s issue. 
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Collector post cards, road maps, plates, 
etc. Call: 905-728-4415 


Reloading bench 20” x 24” $75; MEC 
shotshell reloader 600 Jr. $50; RCBS 
Uniflow powder measure & weigh scale 
$100. Call: 705-277-1484 


1998 Pontiac Transsport, good body, 
trailer hitch, head gasket gone, parts or 
whole asking $500. Call: 613-771-1706 


Canaries male & female. Call: 905-728- 
9181 


Star Choice-Navigo 401 dish/receiver 
$70; Yamaha keyboard PSR-8000 $1600; 
Cadillac Seville $2450; all in good condi- 
tion. Call: 905-576-7344 


2006 Suzuki 125, less than 6 hrs total run 
time, perfect condition, great any age, 
$2500 obo. Call: 705-696-2378 


® Support 
Y The United Way 


CAW Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


is 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


J Hearing Tests available 


J All Makes of Hearing Aids 

/ Batteries and Repairs 

J Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


Vv Licensed Audiologists to provide 
complete hearing evaluations 

Jf Hearing Aid Dispensary offers 
hearing aid fittings and services 

J Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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AH.LP. 


@ 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East AMIP 
(inside Revere Optical, beside Chapters) (west of Liberty Street) ee 


[Wl Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[Wi Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


= ————_—} 
Pet a We accept a wide variety of insurances, including 
Specialist (HIS) _ | GM Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elabonpremises e¢AllContactLenses «Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted «Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca 


(905) 571-1321 


OSHAWA CENTRE 
(Lower Level, next to Chapters) 


NORER CLASSIFIEDS 


Snowblower, fits older John Deere 
160/70/80 series lawn tractor, comes 
with weights & chains, $700. Call: 705- 
439-1513 


26’ motorhome, sleeps 6, V10 Ford en- 
gine, 75,000 km, low mileage, like new, 
microwave, bath/shower, oven, stove top, 
queen bed, asking $25,000. Call: 289- 
240-1604 


Gazelle edge stepper exercise with com- 
puter cluster & owners manual, $100. 
Call: 905-576-1654 


Solid wood dining room table 42” x 48” 
with 4 extension leaves plus 6 sturdy 
chairs $450. Call: 905-576-8443 


Knitted socks $7.50 pair; babies knitted 
toque $6.50. Call: 905-725-9390 


ATV 2001 Bombardier 650 2WD Sport- 
ster $3900 obo; 3 interior doors 30” x 
78”; bathroom vanity with sink; circulating 
pump w/motor for furnace. Call: 905-571- 
0721 


Ice auger; mirror; 110 volt relays new 
w/base; pot light; in-line skates 9-10; 
old cameras; Tiffany style fixture; wood 
stove. Call: 905-725-8675 


Baby items; change table, stroller, por- 
table crib, playpen, Diaper Genie, many 
other items. Call: 905-995-3976 


House; 2250 sq ft, Brooklin, 4 bedroom, 
6 yrs old, $334,000. Call: 905-995-3976 


Kenmore washer & Viking dryer $125, 
white & in good condition. Call: 905-433- 
1668 


1999 Oldsmobile Intrigue, 3.8 L, loaded, 
newer tires, struts, new wheel bearings, 
brakes, emerg cable, 160 km, $2800 cer- 
tified obo. Call: 905-725-2971 


Kirby G4 vacuum cleaner comes with 
power bar & all attachments plus carpet 
shampooer, $200. Call: 705-799-5164 


4 all season tires came off a Saturn Vue, 
excellent condition, only 32,000 km driv- 
en on them, P235-65R-16, $100. Call: 
905-623-3833 


1998 GMC pick-up 1/2 ton, long box, 
small 8 auto; concrete bird bath; jump 
starter with compressor; RV ladder; new 
blender; ice crusher. Call: 905-725-8343 


Quantity of oak lumber 3/4” thick, various 
lengths & widths, 25 pcs in all, best offer. 
Call: 905-373-4088 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


1995 white Chevrolet Lumina $1000 obo. 
Call: 905-435-0489 


Black couch $200; matching black/cream 
carpet $125; 2 floral sage wing chairs 
$75 ea. Call: 905-655-1882 


2 GM 16” rims, 6 bolt, fits newer pick-up 
or van $50 ea; 1991 Handi Transit Ford, 
117,000 km, 7.3 diesel, $2500. Call: 905- 
987-5215 


Snowmobile 1990 250 Polaris stored 
inside for 10 yrs $800; 3 drawer wood 
veneer single bed with headboard $75. 
Call: 905-987-1124 


Florida, free golf, 3 recreation areas, 
2/1 condo, S/E coast, furnished, 55/over 
community, 2nd level, lake view, $92,000. 
E-mail 1009 @juno.com 


Truck Bed Liner Protection 
LINE:-X 


out rust and 
corrosion 
SPRAY-ON TRUCK BEDLINERS 


Non-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection a ry 
Accessories fit great - 


best choice for 5th 
wheels 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#/ Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: www.line-xdurham.com 


Call us today to book 90 5-448-1 792 


your appointment: 


LINE-X can be applied to virtually any surface and is used in a wide 
variety of industrial and commercial applications. Call for details! 


250 Wentworth Street East, Oshawa 


VILLAGE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RicE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
WE ARE LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-AcRE RESORT, 
WITH Poot, HoT Tus, TENNIS, SHUFFLEBOARDS, DrivING- RANGE, MARINA FACILITIES, RESTAURANT, 


GENERAL STORE, AND EXCELLENT-FISHING WITH A NEWLY BUILT SPECIAL CARP PIER. 
WE ARE CONVENIENTLY LOCATED 20 MIN. 


FROM CosourGc/Port Hope WITH A STATE-OF-THE=ART HOSPITAL, 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT $165,000. 
PLEASE CALL TO. BOOK AN APPOINTMENT TO VIEW 


VILLAGE OF GOLDEN BEACH ESTATES == 
6916 County Roap 18 RR#2, RosENEATH ON KOK 2X0 Tout-Free: 1-800-439-4454 — 905-342-2226 
WWW.GOLDENBEACHESTATES.COM — INFO@GOLDENBEACHESTATES.COM 


ALSO AVAILABLE SHORT & LONG TERM 2-3 BEDROOM HOMES FOR RENT 
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Stress tree service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Free Nitrogen 
for Tires 


Receive a free nitrogen 
fill up with the purchase 
of any 4 new tires. 
(Value $39.95) 


offer expires January 31, 2009 


e Sales —« Parts 
e Service © Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


mills! ° =. 1-866-874-4555 


www.millspontiacbuick.com ill 


pos 


2001 Montana new tires running as is 
$1000 needs intake gasket; 1923 T-buck- 
et Roadster kit car needs finishing resto- 
ration $2000. Call: 705-786-7047 


Park model trailer 12’ x 40’ Huron Ridge 
1998, Ig covered deck, very good condi- 
tion, lots of extras. Call: 289-240-0175 


1990 GMC 1 ton 12 pass van, 350 C.I., 
16.5” tires, gas tank, many new parts, 
body fair, as is, $850 obo. Call: 905-725- 
1266 


7 snowblower fits farm tractor 3 PTH, 
excellent condition, asking $650. Call: 
905-436-6133 


All truck parts fit 1999-2006 Chev ext 
cab; stainless steel stepping rails new 
$600 asking $225; box liner $75. Call: 
905-433-7058 


Teak wall unit; iron kitchen set; rose 
wood queen bedroom; teak dble bed 
headboard; air conditioner; chesterfield; 
chairs; end, coffee tables. Call: 905-725- 
6423 


Maltese puppies, parents on site, non 
shedding, white, small, $800; Oshawa 
sewing machine treadmill style includes 
parts & booklet. Call: 905-434-2577 


Commercial coin-op washer/dryer $450; 
assorted new/almost new winter & all 
season tires; 4 new Goodyear Nordic 
tires on steel rims P155/80/R13 $150. 
Call: 905-571-4471 


40 gal electric hot water tank like new 
$75; 30” gas range; 30” Whirlpool range, 
cracked glass top; 14” tires less than 
5000 km; new rads. Call: 905-725-7249 


Washer $135; dryer $125; 220 volt com- 
pact dryer $135; all in good condition. 
Call: 905-728-9203 


A OLMMein CLASSIFIEDS 


Dana 60 Posi; Firefly convertible; vehicles 
8-12 yrs; older snowmobiles/motorcycles. 
Call: 705-277-9495 


Motorcycles, dirt bikes, any condition or 
parts; snowblower in need of repairs or 
parts. Call: 905-571-6051 


Older 8” jointer, prefer Rockwell brand. 
Call: 905-683-5457 


Scrap cars/vans/trucks, free pick-up & 
removal; 90-94 Sprint convertible; 1984 
Olds Regency 98; western plow mount 
to fit 2000 Ford Ranger. Call: 905-922- 
3333 


Used wheelchair. Call: 905-728-9633 


Non-smoker needs ride to work, shift 2 
from Bowmanville/Waverly & Baseline, 
please contact at column K41 near medi- 
cal office. Call: 905-623-6482 Rick 


94 Cavalier, 216,000 km, 4 cyl, certified & 
e-tested $2450; GM steel rims 13” & 14”; 
24” stove; 27” colour TV; maple table w/ 
leaf & 5 chairs $475. Call: 905-914-7601 


Large kitchen table, 6 chairs, flowered 
seat back white frame, good condition 
$200; single bed & mattress, wood frame, 
$40. Call: 905-728-6165 


Exercise rowing machine; 4 element 30” 
stove green; baby high chair; 10 spd Su- 
percycle made in Canada; 2 level marble 
coffee table; cement step. Call: 905-430- 
1664 


Winter tires for Pontiac Grand Prix GXP 
size 225-55-R17 asking $750 obo. Call: 
905-987-5691 


Chrome table brown & 6 chairs, $80; 
computer monitor $25; round wooden 
table/4 chairs $80; Star Choice receiver 
$50 only used short time. Call: 905-728- 
5879 


1997 Safari ext van, 8 pass, oil under- 
coated, clean, new fuel pump, water 
pump, tires, hwy driven, $2400 obo. Call: 
905-983-5721 


WANTED 


Original M.A.S.H. t-shirt, must be rea- 
sonable price & in good condition. Call: 
905-728-9811 


Welder for band saw blades. Call: 905: 
697-0734 


Older guitar or amp, working or not. Call: 
905-576-0060 


Small oxygen acetylene tanks. Call: 905- 
728-7893 
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SECURE YOUR FUTURE 
Buy Union-Made Domestic 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
CAMPBELL 
I nqusreip 


LAWN-BOY 


MURRAY @KARCHER 
TORO 


HONDA 


ra >... 
ENGINES 


<.@€ODIAK (ET Powermate 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


«PONTIAC 
° BUICK 
*.GMC. 


GAAIIGM Retirees) 


e 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
ae Parts Dept. ° > Collision Body Shop e Used Auto Sales 


Mon!-Thurs® 
7:30'am'='9:00'pm! 
Friday® 

7:30am 5:00 pm 
Saturday” 
‘9:00'am- 2:00 pm’ 


www. gusbrown. com 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 ° 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 
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Pay Bills 


Gym 


Make sure you 
complete everything 
on your list. 


RRSP Line of Credit 
at Prime + 1% 


Auto Worker Community 


Credit Union 


“Fixed rate loan, Rates subject to change. GAC. Some conditions apply. Offer may expire at any time without notice. 


Come bank where you belong 


Main Branch Bowmanville T; 905.728.5187 
322 King St. W. 221 King St. E. TF: 1.800.268.8771 
Oshawa Bowmanville Www.awccu.com 


L1J 2J9 L1C 1P7 


CAW = TCA 
LOCAL 222 


Chris Buckley 


009 


Charlie Peel President Bill Mutimer SHIFT #1 SHIFT #2 
Financial Secretary Recording Secretary DAYS DAYS 
CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. ; 
905-723-1187 www.cawlocal.ca/222 1-800-465-5458 GM Holidays 
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